NUCLEAR POWER CORPORATION OF INDIA LIMITED \I
(URT TRBR FT ITH) gy
(A Government of India Enterprise) THE MAHATMA
RTATHICT ITSTRITA HIgC
% sepnce OF Rawatbhata Rajasthan Site
TR S F T i S fafy N - GFW, amT - HIeT (XT91.) fo=-323303
i Post-Anushakti, Via-Kota (Raj.) PIN-323303
M Y49 UsY= HUMAN RESOURCE MANAGEMENT

oMU ¥, 3R 3R 918e/A1T U,/01/2020  Advertisement No. RR Site/HRM/01/2020

3 3Mde URY B & dRIG: 03/11/2020 1 10:00 hrs. T
Starting date of online application: 03/11/2020 FROM 10:00 hrs.
3TAIE 3ded &t 3ifaH dRRE: 24/11/2020 BT 16:00 hrs. I 6

Last date of online application: 24/11/2020 UPTO 16:00 hrs.

TURITSHTSEd, TRAT] STl [GUTT, YR NBR & e oo & oI U spoft 3T, S 6 URd ¥ U6 & /M R IS
e & vt ggqell gur Aifte Rugel & o wa wvd, siftidpend, Fmfo, S, terer, srRem, ToeR,
MYFADHIFEUT AT SUUSTH, T 3 IR, MUY Usied Td SIBHAT SF U efdl 3ddT 8, 30! SH1s AT
ST Fge” W e gl STRa@l & Fdge 3 MufciRad uel & fore sde S & 6:-

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having comprehensive capability in all
facets of Nuclear Technology namely, Site Selection, Design, Construction, Commissioning, Operation, Maintenance, Renovation,
Modernization & Upgradation, Plant Life Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one roof,
invites applications for the following posts at “Rawatbhata Rajasthan Site” to share these challenging spectrum of responsibilities:

1. UGl &1 fdaRU1 Details of posts

HhH Ual & 9 gaH Rfaddt Current Vacancies A Rigaat Backlog Vacancies | &d

o Name of Posts B | 31Ol | 3rool| 30 |SSscdud | S | oo | 3ra | 3ioien| iud | St | rotal
Sl Total| SC | ST | OBC | BWwss | UR |Total| SC | ST | oBC |pweD | (A*B)
No. ) (B)

YoRt-| gRIBIITE UiRiey IS Te-Id
(CEE/THY)- St J fewmerRt
Category-I Stipendiary Trainee/
Scientific Assistant (ST/SA) - Diploma
Holders in Engineering JACKIERZIRED
Science Graduates d¥l and

B g/ Scientific Assistant/C,
I g /AT Scientific Assistant/B
8T IR fdeRur Discipline Wise Distribution
SJUl-| TP NiRIey/Ad Jg™e (THC)/TH)- i o SRy

Category-| Stipendiary Trainee/Scientific Assistant (ST/SA) — Diploma Holders in Engineering

164 | 26 10 45 16 67 12 04 01 07 - 176

. . . 61 10 03 17 06 25 04 01 01 02 - 65
Mechanical Engineering
180 G st 22 | 04 | 02 06 02 08 | 02 01 - 01 - 24
1(a) Electr|ca| Engmeenng
o . 07 01 - 03 01 02 - - - - - 07
Instrumentat|on Engineering
9 s 22 | 04 | 02 06 02 08 | 02 01 - 01 - 24

Electronics Engineering
-1 TP MIRIey/AHS Jg™S (THC)/THY)- 3 A1ddH
Category-| Stipendiary Trainee/Scientific Assistant (ST/SA) — Science Graduates
IORERSSAGEREES)
1(b) | B.Sc. (Chemistry)

T TE. (Hifcres <)
B.Sc. (Physics)

15 02 01 04 02 06 - - - - - 15

15 02 01 04 02 06 - - - - - 15
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WW/@[ Scientific Assistant/C
1(=) Teq ua%%

1(0) Safety Supervisor 04 01 i 01 i 02 i i ) i i 04
. 01 - - - - 01 02 01 - 01 - 03
Civil
A WERIH/S] Scientific Assistant/B
. 14 02 01 04 01 06 - - - - - 14
Civil
1(3) | T . o | - - - - o | 02 | - - | o2 - 03
1(d) Mechanical
W o | -] -] - - ol - | -] -] -] -1 o
Electrical
S@HCQH/'&Q’?O@H"IO}H ' o1 _ _ _ _ 01 _ _ _ _ - 01
Instrumentation/Electronics
Pd Total 164 26 10 45 16 67 12 04 01 07 - 176
HH . UGl o A gaHT Rfdadt Current Vacancies SapanT Rfa Backlog Vacancies | &d
Sl Name of Posts B | 1ol | 3roroll| iMUd |Sesud| oM | B | 3ol | 3reren| offtd | s | rotal
No. Total | SC | ST | OBC | &Wss | UR |Total| sc | sT | oBc |[pweD | (A*B)
: ' (A) (B)
2 |° RREC US- 1 (T ) - - - - - - | o - - - 01 01

Assistant Grade-1(HR)

3R 8- 1 (fax ud o)
3| Assistant Grade-1(F&A) ) ) ) ) - - 04 - 01 - 03 04

JRRCe F8-1(dfaer ud It veiem)

* | Assistant Grade-1(C&MM) 021 01 o1 ) - - 03 - - - 03 05
T US-1

> Steno Grade-1 06 03 02 - 01 - - - - - - 06
SEEIERNET

® | sub-Officer/8 ol -1 -] - - o e e T R R

7 . qsmﬁ:[/q 03 - - - _ 03 _ _ _ _ _ 03
Leading Fireman/A
SRR-HH-UY HIReR-HH-BRREH/T

8 Driver-cum-Pump Operator-cum- 10 03 - 02 01 04 - - - - - 10
Fireman/A
D Total 186 | 33 13 47 18 75 20 04 | 02 07 07 206

e 70-dt 031 B ot 07 Ridaai il & 3 Aol SRt 3 1Y SRTE € @19 - 02, TaTd :02, 3T : 03) Tl JU-91 Ue) & B 07 SBaNT Riaaai Siel el % g AR § |

Note: Total 07 current vacancies in Group-B posts are reserved horizontally for PwBD candidates (VH:02, HH:02, OH:03) and 07 backlog vacancies in Group-C posts are reserved for
PWBD candidates.

TR, 31T SIferd Wi, SoTo-Sfed S, $g-3rg et af @1 S deR), S-S FH-2ed o |, SSeuuy - ShiIHGmal [ JaeH, 3HT- SRR |

Abbreviation: SC-Scheduled Castes, ST-Scheduled Tribes, OBC-Other Backward Classes (Non-Creamy Layer), PwBD-Persons with Benchmark Disability, EWSs — Economically Weaker
Sections, UR-Unreserved.

2. 3 1 Td dcH Age limit & Pay

EE UGl &l A 3ffom faf &t g Afca T aa (7d ob.d.3M1. gRT YN I & IR )
SI.No. Name of Posts &Wﬁm Pay in Pay Matrix (As per 7th CPC Revised Pay)
Age limit as on
Closing date
ul-| JRIPTIE! UiIey/ IR Je™D UTRI&0T & U2 a¥ o QR Z16000/-Ufd HTE Jeidh |
(@HEl/THY) - RS H fSd 4REb 18 ¥ 25 9 During 1% year of training stipend of ¥ 16000/- Per Month.
1 Category-| Stipendiary Trainee/Scientific 18 10 25 yrs gfRremr & Eﬁia’&%aﬁwasooomﬁ%qﬁm |
Assistant (ST/SA)-Diploma Holders in During 2" year of training stipend of ¥ 18000/- Per Month.
Engineering __ - TR0 B Fhodde JHITRT & IWid, T et o
- { ’
Q&/ﬁ){%ﬂz{%@llﬁm Helte PO W@H dcH W:ﬂ @aH ﬁ'@aﬂ?\m (3RU) FTm, 2016 &
Category-I Stipendiary Trainee/Scientific 188 Sield 3 35\400/_ H e 6 3 di”ch H§|Hch/§ﬁ (g4 & > tl—dr%@
2 Assistant (ST/SA) — Science Graduates 1Bto25yrs | fygfdd W faaR oo e wafed Fadl & SR, Ui drisH
o918 cenc j%ggmﬁwé&nwm&méﬁq@lﬁmﬁw
|
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After successful completion of training, the trainees are likely to be
considered for appointment to the post of Scientific Assistant/B
(Group-B) in the pay of ¥ 35400/- in level 6 of Revised Pay
Structure (Pay Matrix) under CCS (RP) Rules, 2016. Additional
increment/s, as per extant rules, depending upon performance
during training program may also be granted.
IRy (3fRUY) o, 2016 & dgd YN dad IR (@a Hia)
] e Terdh /A 1893598 | & Agel 7 7 YR 9 44900/~ (IU-s)
Scientific Assistant/C 18 to 35 yrs Initial pay of ¥ 44900/- in level 7 of Revised Pay Structure (Pay
Matrix) under CCS (RP) Rules, 2016. (Group-B)
9T TERIch/alt IRy (3R F9H, 2016 & dgd I dd- ISIE Al
4 | Scientific Assistant/B 189309 | & dad 6 H URIN da- T 35400/ (JU-a)
18 to 30 yrs Initial pay of ¥ 35400/- in level 6 of Revised Pay Structure (Pay
Matrix) under CCS (RP) Rules, 2016. (Group-B)
: 3fRde Us-1(@Ha TTe)
Assistant Grade-1(HR)
IR e Ud o) ey (Rl 1w, 2016 & ded GRNTIT Ia- SR (@ Aica)
6 | Assistant Grade-1(F&A) - % dad 4 ﬁmiﬁ—r?oéa:f T 25500/~ (JU-H) Initial pay of ¥ 25500/~
H@I@?ﬁgﬂgﬁa@mﬂaﬂ 2110 28 yrs in level 4 of Revised Pay Structure (Pay Matrix) under CCS (RP)
7| Assistant Grade-1(C&MM) Rules, 2016. (Group-C)
g | THIS
Steno Grade-1
TRy (3fRUY) o, 2016 & ded YN dad IR (da Hica)
o BERIIERNEI 1894038 | & dad 6 H URMG 9 % 35400/- | (U-a)
Sub-Officer/B 18 to 40 yrs Initial pay of ¥ 35400/- in level 6 of Revised Pay Structure (Pay
Matrix) under CCS (RP) Rules, 2016. (Group-B)
e (3R e, 2016 & ded JRNTIT I IR (@ Alca)
0 ST BIEREA/T 1893299 | & dad 4 H URFYS I T 25500/- | (IU-I)
Leading Fireman/A 18 to 32 yrs Initial pay of ¥ 25500/- in level 4 of Revised Pay Structure (Pay
Matrix) under CCS (RP) Rules, 2016. (Group-C)
ST3R P TU SNOReR BH BRI /T R (3R g, 2016 & T8 FRNFIT o e (I Al
" Driver-cum-Pump Operator-cum- 18y 27 ay & d9d 3 § YRS da % 21700/- (g;q-@f)
Fireman/A 18 to 27 yrs Initial pay of ¥ 21700/- in level 3 of Revised Pay Structure (Pay
Matrix) under CCS (RP) Rules, 2016. (Group-C)

3. JW Gﬁﬁmﬁ{{c’ Relaxation in Upper Age Limit

Ex-Serviceman candidates

HH Y. | 9t Category 3T H FT Age relaxation
SI.No.
1| SrIgled SR/ SryeId SrSTiaar 5y
Scheduled Castes/Scheduled Tribes 5 Years
2. | e s o @ B aRR) 399
Other Backward Class (Non Creamy Layer) 3 Years
3. | dgHTeh Meredr ard safdE ) 109y 39 9d o Y b 3frdad i 3ifad fafY &l smdas
Persons With Benchmark Disabilities (PWBD) 10 Years DI 3B aH 3 56aY I W?BBH
CARACE &@{j\lrad Gﬂﬁf/&j{jﬁd SENIIR 1598 Subject to the condition that maximum age of the
PWBD Scheduled Caste/Scheduled Tribe 15 Years applicant on the last date of submission of
éﬁa-mfﬁwaﬁmﬁﬁﬁrm 13 98 application shall not exceed 56 years.
PWBD- Other Backward Class (Non-Creamy layer) 13 Years
4. | ydgd 9Fs 79- &l UG Ydud UHd T Sulel/CHuERiSsl Hd SRS

SHYBHIRT o A T HU 1Y Tar & vraferd Fael o SFUR uig

Ty B {53??[ ST Group-B posts: The upper age limit in case of
Ex-Servicemen and Commissioned Officers including ECOs/SSCOs
shall be relaxed by five years as per extant rules.

O-H UG I a1 B Safd+39 |
Group-C posts: Period of Military Service + 3 years.
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5. | fqeamy, darensler Afgamt Td e U ¥ 30 Ufd ¥ SeT | 35 aN & S b (ST Sfifd Ud ST SHaitd 9a= 8 40
g3 Ud e gAfdare et fman 2 af o) T feres it ryar Helf fhar & IS ge e
W@—?ﬁﬁﬁ.S@B@W%ﬂ%fﬁHm Up to the age of 35 years (up to 40 years for members of
Widows, divorced women and women judicially separated | Scheduled Castes and Scheduled Tribes) but no relaxation of
from their husbands and who are not re-married. educational qualification or method of recruitment.

(Applicable for only Group-C posts at SI. Nos. 5 to 8 and 10
to 1)

A | wdiiersua & dider W ol v ud TORNSIEd & B v bl SfHT @A dTell Bl ey g S § f¥edd uid ay o
Note G{ﬁﬂ%ﬁﬁﬂ Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on Contract and
who are possessing experience of working with NPCIL, subject to maximum of 5 years.

TS IR/, TS BRRE/T Td SER-HH-0T SNURR-HH-BIIRHH/T : T 3T Td 3P Argd] did naiial & ST 31
T F srfead uig anf &t g &I SR 81| ULt g WA H 05 9 &l Fe U & oy BER Wi &7 § uid aulf &l Sfvd
IR B

Sub-Officer/B, Leading Fireman/A & Driver-cum-Pump Operator-cum-Fireman/A : Maximum 5 years Relaxation in upper age limit
will be allowed in the case of candidates with longer experience and outstanding merit. The five years’ experience in Fire Fighting
field is required for getting the advantage of 05 years relaxation in upper age.

TUIESSUS & TaRd Faid BHaTRAT & ol Iad 1990 § FHes SHU 311g ST Jaied -e] g1|

Upper age limit as prescribed in the advertisement shall not be applicable to regular employees already serving in NPCIL.

4.9 Td 3 AY Allowances & Other Benefits

BRI FHl & SR G0 I R W b Hewlls v, FweH fofgs 3fea, Jar fian Serdl, gg! I Rard, deH dieqs], s
B YT, Head St ufagfel, o1 IR ufaafd, ffdren v, e v, aifdi v, srar, faema gfaer sfe o w Fgfaa w 3a 8|
ghawre! Uiy axHe TEE® (QUC/aHY)- e H fSwm uRe / o3 | & AWl # SWIad Y hdd Jhadigde e Ud
IIF Jges & T H Ffad 817 & IWRid & v 8|

Central Dearness Allowance, Performance Linked Incentive, Children Education Assistance, Leave Travel Concession, Canteen Subsidy, Site

Location Allowance, Cable TV Reimbursement, Newspaper Reimbursement, Medical Assistance, Transport Allowance, Washing Allowance,
Accommodation, School facility etc. as admissible from time to time as per Corporation Rules will be paid. However, in the cases of
Stipendiary Trainee/Scientific Assistants (ST/SA)- Diploma Holder in Engineering / Science Graduate, these allowances will be applicable only
after successful absorption and appointment as Scientific Assistant.

5. TfRI&01 &1 31df¥ Period of Training

goft-| gRrerIS! uRtey/axe Tere (Uael/Tu)-sifimife ¥ e ure ud 9ofl-1 giveme! uiiey/aie Jere @udy/aun)- fagm
AP & UG 9 U1 BT 3afd 1% T (18 ATE) RN

The period of training for the post of Category-I Stipendiary Trainees/Scientific Assistant (ST/SA) — Diploma Holders in Engineering &
Category-I Stipendiary Trainees/Scientific Assistant (ST/SA) — Science Graduates will be 1% years (18 months).

6. J0M-1 gRIGRE! URIE §RT a8 faT oM aTa i€ o faa=uor

Details of Bond to be executed by the Category-I Stipendiary Trainee

goft-| ghiermt ulleyae Yered @udl/aay)-sfmite! 3§ fewm ure ud 9ufl-| ghvemwms! uliey/ase Jene @ud/awy)- fagm
[Iddh g Fufd Snaffa o ufien erden SRR g | Id Uk afs fenfed o= g fnfed fby o ardl &S ot orafy ufeon safy &
A T BN et =g srafdr 2 af ud sifidan safdy 5 aef gifl| i &1 Ieatas v @t fRufa &, ar 71 foru o arelt IR v gfrant
Ud aRad H U GRde 1R & FHded 8 |

Candidates selected for Category-| Stipendiary Trainees/Scientific Assistant (ST/SA) — Diploma Holders in Engineering & Category-I
Stipendiary Trainees/Scientific Assistant (ST/SA) — Science Graduates will have to execute a Bond prior to induction in Traineeship
programme. The Bond to be executed will be 3 times of training period subject to minimum of 2 years and maximum of 5 years. In the
event of breach of Bond, the amount repayable will be equivalent to the Stipend plus Book Allowance actually received.

TUITSISUC H a1 B o forg Tl §fs ol sfafe &l Sis/de TR B AR

Service Bond for serving in NPCIL for a period of Indemnity Bond / Bank Guarantee for an amount of
TRIE0T FAIG & IURId IR I &: AI5(4Y au) % 3,03,000/-

Four years and six months (4% years) after completion of training
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7. TAORiTemsud | o F.9. 3 ffgd Ue : F=iaadr 40% sriar 39 S g1 A1ige

Identified Posts for PWBDs in NPCIL: Disability should be 40% or more

Ul & A Name of Posts

f:=rartar 9ol PWBD Categories

Uil FRITTE! ViRigy/ axTeh TeRIdh (TUCH/THN) — fiet o fewmer
Category-I Stipendiary Trainee/Scientific Assistant (ST/SA)-Diploma Holders in Engineering

Electronics Engineering

TiA® Sfvai®! T g1 (31 U), TP IR (31 T, 4a0T S1fd (T Ud)

Mechanical Engineering One Arm (OA), One Leg (OL), Hearing Impaired (HH)

fagga s TP W (3 Ta)

Electrical Engineering One Leg (OL)

R T .S, & for Feifgd et

Instrumentation Engineering Not identified for PWBD

SedI - ST Th B1Y (3 Q), Teb TR (3 Ta), 2D S (o), H =B (T o), #dv1 S (T T

One Arm (OA), One Leg (OL), Blind (B), Low Vision (LV), Hearing Impaired (HH)

UT-| FIBTUTE IIE] (THS/THY)-faH A

Category-I Stipendiary Trainee/Scientific Assistant

Teh BTY (31 Q), TP TR (3 T, %1 ST (Tl T
One Arm (OA), One Leg (OL), Hearing Impaired (HH)

Instrumentation Engineering

(ST/SA) — Science Graduates
Bfe e/l Scientific Assistant/C
TRefm v 9.5, & fore fafed =&t
Safety Supervisor Not identified for PWBD
fafaer siftmifes TS 81 (30 ), T TR (30 Ta), %aur S1ferd (U T
Civil Engineering One Arm (OA), One Leg (OL), Hearing Impaired (HH)
91 greh/al Scientific Assistant/B
RESEIRCIEE] TS BT (31 V), TP R (3fl T), $a0] ST (T T
Civil Engineering One Arm (OA), One Leg (OL), Hearing Impaired (HH)
i st Teh BT (311 ), Teb TR (3 Te), &/a0r ST (T T
Mechanical Engineering One Arm (OA), One Leg (OL), Hearing Impaired (HH)
e st Teh TR (311 Te)
Electrical Engineering One Leg (OL)
TAdee it U BTy (31 Q), T R (31 Te), &M & (&), b =P (uet oY), sraur it (@2 0
Electronics Engineering One Arm (OA), One Leg (OL), Blind (B), Low Vision (LV), Hearing Impaired (HH)
SR ST dHS. & for fRfgd 8t

Not identified for PWBD

SRR U8- 1 @1.d) / 3Rce Us-1 (3. W o) / SRR U8- 1 (. Td. TH) / LA -1
Assistant Grade-1(HR) / Assistant Grade-1(F&A) / Assistant Grade-1(C&MM) /Steno Grade-1

JRRde I8- 1 ({1.4)
Assistant Grade-1(HR)

T 81 (31 ), Teh TR (311 Teh), TP 1Y (31 ) 7T Ueb R (M T, a1 R (ol e,
=D B (&Y, HH =P (@A dY, 49l 1T (I9 )

One Arm (OA), One Leg (OL), One Arm (OA) & One Leg (OL), Both Legs (BL),
Blind (B), Low Vision (LV), Hearing Impaired (HH)

3RRCe Us-1(fd. ud o)
Assistant Grade-1(F&A)

T TR (37 Te), ST 0R (& Ua), A0 HHSIRT (T Sacd) HH 21D (T d), 4aur
SO (T T) One Leg (OL), Both Leg (BL), Muscular Weakness (MW), Low Vision
(LV), Hearing Impaired (HH)

SRRCe U8- 1 (|, wd. 91Y)
Assistant Grade-1(C&MM)

Teh BTy (31 Q), TP TR (3 T, #vT ST (T )
One Arm (OA), One Leg (OL), Hearing Impaired (HH)

T 81 (311 Q), Teb TR (31 Teh), QI TR (8t Te), T BT (311 ) T Teh TR (31 Ta),

Driver-cum-Pump Operator-Cum-Fireman/A

?:h a? o ZREH @), FHE® @A)  One Arm (OA), One Leg (OL), Both Legs (BL),
eno Lrade One Arm (OA) & One Leg (OL), Blind(B), Low Vision (LV)

T4 Sfffther/at S5, o forg fafRd et

Sub-Officer/B Not identified for PWBD

ET BRREA/T .. & forg Rfgd et

Leading Fireman/A Not identified for PWBD

SRR HH YU 3R HH HRRA/T IfS. ¥ fou fafRa =t

Not identified for PWBD

Page 5 of 25




8. Sfufdrd ifFarf IRIR® AF® (Sars Td goH) Essential Physical Standards (Height & Weight)

o 9. Te, 1 AH R IR AT
S.No. Name of Posts Essential Physical Standard
1 9uft-1 IRIGEIE Uiey IR1d TgAS (TUC/THY)-IMEiHd | ST Not Applicable
T fewmr 4R&b Category-I Stipendiary Trainee/Scientific
Assistant (ST/SA) — Diploma Holders in Engineering
2. | 901 gIHrIe! URey oA Werid (THCl/UNU)-fagM Had | <A $ats 160 IH. , rAdH YR 45.5 BT,
Category-| Stipendiary Trainee/Scientific Assistant (ST/SA)— Minimum height: 160 Cms. , Minimum Weight: 45.5.Kgs.
Science Graduates
3 TS TS/ Scientific Assistant/C ST Not Applicable
4 IYNP TEHS/S Scientific Assistant/B ST Not Applicable
5 3R T3-1 @) Assistant Grade-1 (HR) ST Not Applicable
6 3R Us-1 (ﬁqa ?r.) Assistant Grade-1 (F&A) 3T Not Applicable
7 SRCE UB-1 (3. T AU Assistant Grade-1 (C&MM) YA Not Applicable
8 WA US-1 Steno Grade-1 SIS Not Applicable
9 e IR/ PIs [l Tal_No deformity
Sub-Officer/B & Height : 165 It cms. (FATH Minimum)
HR Weight: 50 fopu. Kgs. (FATH Minimum)
10 ?ﬁ%ﬁvﬁm@:vq BT Chest: 81 T, cms.(FTAT Normal)
Leading Fireman/A Bl Chest: YAdH Minimum 86 It cms. (PdIhR Expansion)
2 Visioin: T ==Y sfuar fom1 foreht weaar & 6/6 Xateh a1
_ ] qUITRAT S g
1 QIRA-PH-UY SURCR-DH-TPIRHAT /U 6/6 without wearing glasses or any other aid. Night blindness
Driver-cum-Pump Operator-Cum-Fireman/A or Colour blindness shall be a disqualification.

9. 3farf egar ud 3JHJ Essential Qualifications & Experience

HAT. U< o1 I1H T 3Hard 36 Td 3 fasmo o sifem fafy

S.N. Name of Posts & Essential Qualification & Experience as on closing date of applications

1 JUTl-1 FRIBTIE! UIRIey/Ad JgM™ (THC]/TH) —SHRiHD! H (S 4R
Category-| Stipendiary Trainee/Scientific Assistant (ST/SA) - Diploma Holders in Engineering

1. TiAD, 9ggd, SIEHCRM 3fUaTl Saac - IS T gAdH 60% 3! & I AT THILT HATTY, HRd TRBR J T Uit (ST |
THUGHl/Taua & IWRId SiEifBet 7 fewim 3 9y &1 safd &1 g =1fey
Diploma with not less than 60% marks in Mechanical, Electrical, Instrumentation or Electronics Engineering recognized by the Ministry
of Human Resource Development, Government of India. The Diploma in Engineering should be of 3 years duration after SSC / HSC.
2. THUERT 37aT Tauasl Wi uRiem o Sish U fawd o U § g1 915y
Should have had English as one of the subjects either at SSC or at HSC level examination.
Ie  TIugE! + SRiEEt § 2 auifg fSwhaT ureushH (AICTE §R1 3MHITE) 60% 31dl ST ¥ 3ifdd 3iehl & A1y Il o arel spelf off
g § I, 10 dF (eauel) + SmEtsms & are fwmn & fada oy & uiffer vawr & SR fewimm oA ara snaelf o 76t €
Note: Candidates with HSC + 2 years Diploma course in Engineering (Approved by AICTE) with 60% or above marks are also eligible.
However, Candidates who have pursued Diploma through Lateral entry to 2nd year Diploma after Xth (SSC) + ITl are not eligible.

ofl-| gRIPTTE! UiRigy/dxTe Yo (THC)/THY) - [ J1dd

Category-| Stipendiary Trainee/Scientific Assistant (ST/SA) — Science Graduates

&t TP B.Sc. (PHYSICS)

1. TATH 60% 3t b T o ol oy 7 T fawd & w0 H Td TG {95710 /&ARSAD/Zeide ey Ud hrgeR fasiH
Ty @era®) & TU T srar of T 7 M, e a3 wd 1o faws 99 YRie & w U H |
B.Sc. with a minimum of 60% marks. B.Sc. shall be with Physics as principal and Chemistry / Mathematics / Statistics / Electronics &
Computer Science as subsidiary OR with Physics, Chemistry and Mathematics as subjects with equal weightage.

2. Qﬂ@“&ﬁ (10+2) IAR TR 7 Urd %W@:ﬂ \Hﬁaﬁa Mathematics at H.S.C. (10+2) level is essential.
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3. THUHHT 37d] TIUe WR WR 36l Us O & &9 § g1 34 g

English as one of the subjects either at SSC or HSC level examinations is compulsory.
4. 3ngff f7es e < g, & iford e fawg & =u H §, 3 U e §

Candidates having Mathematics as the principal subject at B.Sc. are not eligible.

5. YRR IUES: AdH $HaTs : 160 V.1, FAdH ao: 45.5 fa 7.

Physical standards: Minimum Height: 160 cms., Minimum weight: 45.5 Kgs

S T RIS fa9M) B.Sc. (CHEMISTRY)

1. ATH 60% bl &b T1Y o TERll| SN.uH T IGRH fa9H T3 favg & =0 H U9 Hifdes/Ard ARk /Saaei -y U SrgeR a9
TfeqeA@erEa®) & Tu T srar o waht 7 Wi, e 3 wd 1o favg 96 YRie & wU H g |
B.Sc. with a minimum of 60% marks. B.Sc. shall be with Chemistry as principal and Physics / Mathematics / Statistics / Electronics &
Computer Science as subsidiary OR with Physics, Chemistry and Mathematics as subjects with equal weightage.

2. Qﬂ@?ﬁ (10+2) WWT@HW@W G‘ﬁTﬂ?fa Mathematics at H.S.C. (10+2) level is essential.

3. THUHHT 37T TIUe R W 36l Us faw & &9 & g1 ifHard g
English as one of the subjects either at SSC or HSC level examinations is compulsory.

4. 3ef i or St ut & wifdrd ey fawa & wu H 8, 3 U e g
Candidates having Mathematics as the principal subject at B.Sc. are not eligible.

5. YRR AUES: ATH $HaTs : 160 W1, FATH ao: 45.5 fa 7.
Physical standards: Minimum Height: 160 cms., Minimum weight: 45.5 Kgs

3. | 99f® wer®AR Scientific Assistant/C

| TR&T qdde/ SAFETY SUPERVISOR

A 31Edl Essential Qualification :
1. e § fSwamT arar o geret Diploma in Engineering or B.Sc.
2. s TRe H T oY 1 FS@HI/HE01 03 One year Diploma/Certificate in Industrial Safety.
(AP T fewmn/a e & =HAdH 50%)  (Minimum 50% marks in Diploma in Engineering / B.Sc.)
3. 3O SEdT U R & UTd Tl &3 & A 4 I8 o1 SN ofya |
Minimum 04 years of industrial experience in relevant field after obtaining requisite qualification.
T TauHH! + SIS H 2 quf fSWHT ureashy (AICTE GRT SFHITG) 50% 3fdl S 4 3 Sich! & J1 Il - ara sppelf off
TR & quTf, 10 o (QuEsd) + SMSAenE & a1e S & fdia auf # uififes yawr & ST S &3 aret sraeff or 728 2
Note: Candidates with HSC + 2 years Diploma course in Engineering (Approved by AICTE) with 50% or above marks are also eligible.
However, Candidates who have pursued Diploma through Lateral entry to 2nd year Diploma after Xth (SSC) + ITl are not eligible.

fafad cviL

3{fard g Essential Qualification:
T4 H91eE [der A, YR IRGR gRI J-d1 U Rifad siigie: & gadq 60% il o wry S| siftrifie! & fewmr ot safey
THUE/TauaE & IWid gAdd 3 ¥ g =1fey

Diploma with not less than 60% marks in Civil Engineering recognized by Ministry of Human Resource Development, Government of
India. The Diploma in Engineering should be of 3 years duration after SSC / HSC.

ard 3rgHa: eda i Sifaw fafy @ fepeht dhusrg srerar wfaf¥d ursde wH 7 Rifad faen § qeidas & wu 7 4 auf (quisieies) &1 sl
TYTd 3fJHq|

Post qualification experience of 4 years (Full Time) as a Supervisor in any PSU or Private firms of repute in the Civil discipline as on

closing date of application.

e TGl + TR 2 auig fSWH UTeushH (AICTE GRT SEHIRR) 60% 3HUdT ST U Sfed Sichi & w1y il o= aret apelf off
U § Ty, 10 & (QEua) + SrEtens & are fewim & facdia af & uifies vaw & SR few@imn & ara sngeff urs -t €]

Note: Candidates with HSC + 2 years Diploma course in Engineering (Approved by AICTE) with 60% or above marks are also eligible.
However, Candidates who have pursued Diploma through Lateral entry to 2nd year Diploma after Xth (SSC) + ITl are not eligible.

4 | 3% 98/ Scientific Assistant/B

AR 3fed Essential Qualification: ATA TeH fAdH AT, HRA WRHR gRI A=A U Rifdd, fagygqd, aifet, Sghcm/sadei-ay
! § =AdH 60% 3l & 1y fS@m @UueRil/geueRft & IWid 3 a) | HEife! § S Taual/gaues & IWid aF a¥
I 3 FT g1 A1Y|

Diploma with not less than 60% marks in Civil, Electrical, Mechanical, Instrumentation/Electronics Engineering (3 years after SSC/HSC).

The Diploma in Engineering should be of 3 years duration after SSC / HSC.
e TITEE + S EiD! H 2 IulF FS@IHT UTSAshHAICTE GRT SAIR) 60% 31Ual ST 4 (b el & Ty il e aret spwelf oft

U3 & Uy, 10 F (eauaE) + SrEdteE & a1e fewimn & fadta af & uiffes vawr & i fewiir &3 ara il ur et g

Note: Candidates with HSC + 2 years Diploma course in above Engineering disciplines (Approved by AICTE) with 60% or above marks are
also eligible. However, candidates who have pursued Diploma through Lateral entry to 2nd year Diploma after Xth (SSC) + ITI are
not eligible.
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5 IR TS -1 (@1.4,)/(3.8d o.)/(@.0d W) T T US- 1 Assistant Grade-1(HR)/(F&A)/(C&MM) and Steno Grade-1

3RRe Us -1 @Y
Assistant Grade-1(HR)

ATH 50% 3ihl ob T TAF Sfyal  aTforsy 3fdl
Sl | Has S|

A Bachelor's Degree in Science or Commerce or
Arts with minimum 50% marks.

wWigd Jaer feit faazor g Fuar 1 T &1 T
o

Please refer para A of details of acceptable
Bachelor Degree.

3R IS -1 faud o)
Assistant Grade-1(F&A)

IATH 50% bl & WY Ao § \ad (Ul

A Bachelor's Degree in Commerce with minimum
50% marks.

Wigd Jaar feult faavor &g Huan B o &1 e
d

Please refer para B of details of acceptable
Bachelor Degree.

3R I8 -1 ({.ud 91y
Assistant Grade-1(C&MM)

AT 50% Sl & Y faH (Hifdeb], WA
TIRE YT TIOTG Higd) 3t arorsd § Hiad et |
A Bachelor's Degree in Science (with Physics,
Chemistry & Mathematics) OR Commerce with
minimum 50% marks.

Wigd Sger &t faavor 8 Fuan oR1 It &1 e
dl

Please refer para C of details of acceptable
Bachelor Degree.

IR WRI& 8 3ard 3M0am]

Essential requirements for Skill Test

SehUl T&H Typewriting Test
Ut R 3Ush H 30 Wee Ufd fHe &1 dour i
30 words per Minute typing speed in English on PC.

SR FAIUIT YLI&T

Computer Proficiency Test

W Ty S SiftRfen Ruen aur Sweld uferhe
YT H T 3ihyg (Word, Excel, Access and Power
Point), 3-Hd et qT Sec IthT H &1 I o1 &
e ! 31afdy &1 iefhare I Il e 3|
Uiy, T8 wd 39 naffgl W arg et gnlt R
faererd ofdl preis UredshH H

fas/PIer. U@he= &1 U favg & wy o
e fpar g1 |

Should have passed a Certificate Course of duration
of not less than 6 months on MS- Windows
Operating System and Desktop Applications such as
MS Office (Word, Excel, Access and Power Point), e-
mail Management and Internet Surfing.

However, this will not apply to the candidates who
have studied computer  science/computer
applications as one of the subjects in their school or
college curriculum.

T TS- 1

Steno Grade-1

AT 50% Sl o Iy feddt ff fawa & Add
feu

A Bachelor’s Degree in any subject with minimum
50% marks.

wWigd Jaer feit faazor 8q Fuar o1 T 1 T
o

Please refer para A of details of acceptable
Bachelor Degree.

DI TR0 6 SR ST
Essential requirements for Skill Test
1. SIS AT T 80 eg Uld e 31 wig |
A speed of 80 w.p.m. in English Stenography.

2. Ul R 3l S 1 40 Teg Ul e &t wWig|
A speed of 40 w.p.m. in English typing on PC.
TSl WA SRt § qur Rl eu/fEd
AT o1 Hi I 3G arel 31arigl ol ol &t

S|

English Stenography is compulsory and preference
will be given to those candidates who also possess
knowledge of Hindi Typing/Hindi Stenography.
DY TI0TeT T

Computer Proficiency Test

W Ty S SiftRfen Ruen aur Sweld uferhe
YT gy g 3Hifpy (Word, Excel, Access and Power
Point), 3-Hd et qT Sec IthT H &1 I o4 &
e ! 31afdy &1 iefhare I Il o 3|
Jufty, T8 wd 39 snaffdt W arg et gnlt R
foenerd ofydl prors UredshH H

fas/Peger. U@ &1 U favg & wy o
3T fpar g1 |

Should have passed a Certificate Course of duration
of not less than 6 months on MS- Windows
Operating System and Desktop Applications such as
MS Office (Word, Excel, Access and Power Point), e-
mail Management and Internet Surfing.

However, this will not apply to the candidates who
have studied computer  science/computer
applications as one of the subjects in their school or
college curriculum.

Page 8 of 25




6 | 99 SiiftheR/al Sub-Officer/B

e e, SfHd Ud JRING Jedia U180l 8g A

Essential Qualification, Experience & Standard for Physical Assessment Test:

TITE  (10+2) JGENRE  died

fad, e wrR Iidy a=ar urd

fo o sffar I T 50% | ¥ H UNfIE ogud & U H 12 auf
3p  + AT BRR Jag Dot F | (9T J 5 a9 ST BRRAT & =4 H) 6
T 3ffthaR I Il | M 3 § |

HSC (10+2) (Science with Chemistry)
or equivalent with 50% marks +
Passed Sub-Officer's Course from
National Fire Service college.

Iy YR I8 ARYY YRG Afdal

DI R & S|

Persons having valid Heavy Vehicle
Driving license will be given
preference.

12 year of relevant experience (out of
which 5 years as Leading Fireman) in a
recognized Civil/Industrial Fire Service
Station is essential.

3Ydl OR
fofae, sielfie wrR Ifdg armgar ura
I T BEREA/RERR  -HH-3WRey/
ST BRREA & &9 # 15 ol &
URifes efHa iR B |
15 years of relevant experience as Fireman
/ Driver-cum-Operator/ Leading Fireman
in a recognized Civil/Industrial Fire Service
Station is essential.
AR FHEIR fais 31.10.2020 H YebIRId
3JHT DlaH Pl W8 IWIGd 3FIHT TG
IR | Above experience may be read in
place of experience column published in
employement news dated 31.10.2020

RIS Teice URIeN 8 IRINSG A-d

Physical Standard for Physical Assessment Test

DIs fa=Ud T8l No deformity

IS Height : 165 1. cms. (RIATH minimum)

HR Weight : 50 fopa. Kgs (JATH minimum)

BT Chest : 81 THT. cms. (ATHT normal)

BTl Chest : YIdH minimum 86 1. cms.

(TR expansion)

M Vision : foHT == ey o1 fordd Tgradr o
6/6 Xarelt 1 quITiT ST BN
6/6 without wearing glasses or any
other aid. Night blindness or Colour
blindness shall be a disqualification.

S IWad RIS HHD, IRING Tl TR1el
I ITUl B I F W1 ERNS wWien T
WH-2 (Tgares udlem H o9 o srgufa & S|
Those who clear the above Physical Standard,
Physical Assessment Test shall be allowed for
appearing for the Stage-1 (Preliminary Test) and
Stage-2 (Advance Test).

e anadf & U Sudad SFHE Bl gU T T offfthar/al 2] SUfad Sigdl Ui ol o SURId 2 N1 &bl URIRTG 3FHd g1 a1feU |

Note: Notwithstanding the above experience the candidate must have 2 years relevant experience after obtaining the requisite

qualification for Sub-Officer/B.

7 | ST BRRIF/T Leading Fireman/A

3T SR, SFTHd Td IRIReb Fetiich-1 TG B HFGD -

Essential Qualification, Experience & Standard for Physical Assessment Test :

TIUTEI(10+2) ORI Tigd
O sty I9db! THIE T 50%
b  guladd wrR  wfdy
SiSoRE § BRI & w0 o
SfgHd |

HSC (10+2) Science with Chemistry
or equivalent with minimum 50% of
marks. Experience as a Fireman in a
well-established Fire Service
Organization.

I HBRR <HT Yex ¥ gHIr 0
UG U9 dY HRY dree arsdy
YRS AfGqdl Bl aRigdl af S|
Persons having Certificate Course
from State Fire Training Centre and
valid Heavy Vehicle driving License
will be given preference.

ld ®R 9oy oo |
TRRH/SER —FH-HRR & ¥4 T 8
Iuf BT 3FHa|
8 years' experience in well-established Fire
Service Organization as Fireman/Driver-
cum-Operator.

TAA BRR If0g Pras 4 99
A UToaehd |
Sub Officers Course from National
Fire Service College.
Y YR} aTe Ay URe faqdl

DI R & S|

Persons having valid Heavy Vehicle
driving License will be given
preference.

Rd ®R 9oy SfffFgorH |
PRRE/SER -HH-HRR & 7 H 7
o BT 3T
7 years' experience in well-established Fire
Service Organization as Fireman/Driver-
cum-Operator.

YRR Glic URIe g YRR A

Physical Standard for Physical Assessment Test

IS [IFUA 981 No deformity

3dTs Height : 165 JHT. cms. (RIATH minimum)

HR Weight : 50 C Kgs (JAdH minimum)

BT Chest : 81 JH. cms. (I normal)

BTl Chest : YIdH minimum 86 1. cms.

(G ciTeh expansion)

2 Vision : fomT =r=d sy fom forsht weradr &
6/6 Xl T qUITRIT ST B
6/6 without wearing glasses or any
other aid. Night blindness or Colour
blindness shall be a disqualification.

S IWad RING HHD, IRING Tl TRiel
I ITvl B I § W1 ERMNS wWien T
WT-2 (TSRS UleM) H oo df srAfa < S
Those who clear the above Physical Standard,
Physical Assessment Test shall be allowed for
appearing for the Stage-1 (Preliminary Test) and
Stage-2 (Advance Test).

e anaedf & IRy ITdad 3HT B U N ST BERAH-T 8 Sfeid 3ed T

Note: Notwithstanding the above experience the candidate must have 3 years relevant experience after obtaining the requisite

qualification for Leading Fireman-A.

P IRId 3 AT BT YR SHd ST 9113
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8 | SRR vH T SR HH HIRRH/T Driver-cum-Pump Operator-cum-Fireman/A
TIUHHI(10+2) (RETITRIRG b T A7) Sl RIS Hedich Wia B URIRD HDb
IYPh JHJH o AdH 50% 3fh & Y +TdH Physical Standard for Physical Assessment Test
Iy & dTe dIeH & ST & 1Y YRT ared
T BT dY AU+ BRR T Hex § | PIS fa=Ud T8l No deformity
BRR IR IUIRU O UG A | SHaTs Height : 165 I, cms. (FAAH minimum)
3T o YT OF UTeaehH | YR Weight : 50 T3, Kgs (FATH minimum)
H.S.C.(10+2) (Science with Chemistry) or BT Chest : 81 T, cms. (AT normal)
equivalent with minimum 50% of marks+ | ®Tdl Chest : JAdH minimum 86 JHT. cms. (BT expansion)
valid Heavy Vehicle Driving License with | ¥ Vision - T =R srya o forsht AT & 6/6 Il AT Ui Wéﬁﬁﬂ
minimum one year driving experience+ 6/6 without wearing glasses or any other aid. Night blindness or Colour
Certificate Course in Fire Fighting equipment blindness shall be a disqualification.

such as Fire Extinguisher etc. from the State & ¢ . . .

e IR TRIRG AP, IRING Jeaichd ullen Ud SrsfdT wiam ol 3ol 3 3¢ &
Fire Training Centres. oy 4 TWW&ID@@GT—Z ; ﬁmﬁ@g% et ﬂ|
Those who clear the above Physical Standard, Physical Assessment Test & Driving Test
shall be allowed for appearing for the Stage-1 (Preliminary Test) and Stage-2 (Advance
Test).

W@%ﬁﬂ%ﬁﬁ[ﬂfﬁg Important to Note :
SiiHart drd el Yuiehiferes, Fafid Ud Adr ured fafiemer /e 3 & g =ifey) e e, siebifres, urgae,
shm@g%ﬂ/@@ﬂ%mwﬁémmﬁ 3iffeT avrar R et oft fRufay o famm =Y fapam sma)
All the prescribed essential qualifications should only be of full time, regular and from recognized University / Institution. Qualification
acquired through distance learning, part time, private, open schooling/NIOS etc. will not be considered in any case.
2. TS UG & T Ifcafad daa (I faem & gt foa fora Sram, s faredt waqed faen w foeR =81 oo e,
Only prescribed disciplines mentioned against the post shall be considered, any other equivalent discipline shall not be considered.
3. A 1A BN HATE, YRA IRBR GRT SFHITG /AT Ut JradT &l Jifad a1 i foieR! dad spadf & gif|
To prove approved/recognized qualification by Ministry of Human Resource Development, Government of India onus of proof rests
with the candidates only.
4, TR BH UG TR HH WHIRHA/T US g U I8 &I SR SgHd U aTe I & sy SR} &= ! fafy & IwRid g1 =nfay
For Driver-cum-Pump Operator-cum-Fireman/A post, one year driving experience should be after the date of issue of valid heavy
vehicle driving license only.
5. SRR HH UY AR HH BRREH/T UE 5q BRR BT ITHRUN S SRS I 1 THIU UF UTeashH Had g BRR ¢ T Yy &
B BIFT A1feT| 37 TRIH J IR WISICT 31ial IGdHRUN H THT0T U UTaashH 3T fhll 3= Uredshd W faaR Al fdbar Smam|

For Driver-cum-Pump Operator-cum-Fireman/A post, Certificate Course in Fire Fighting equipment such as Fire Extinguisher etc.

should be from the State Fire Training Centre only. No other course or Certificate Course in Fire Fighting or equipment course from

other institutions will be considered.

WT BRR ¢ TR & AT RS Iuaull & Tefthare DY, [SWIHT 1 BRR, Ta-3HThaY S SYal 3R I 3fedl W AaH
SIS fedl & fo faar =7 fora S|

Certificate course in Fire Fighting Equipment other than State Fire Training Centres, Diploma Certificate, Sub-Officer course or any other
higher qualification without having minimum essential qualification will not be considered.

6. Ml o fou SWRIad MeiRd Fra drgdr &t 4fd g1 =gy | FAaq argdl & a6 U4 IY S| DI 3 Dis o dwaar & HRor e fasfua
uel & fore fafaa udlen/@mraa wien # 967 & fow sngelf & srivg T8t 8™ S Minimum qualification prescribed for recruitment
as mentioned above has to be fulfilled. Any other qualification including higher qualification over and above the minimum
qualification will not disqualify the candidate to appear in written examination for all the advertised posts.

7. URIRG w9 ¥ fA=ad 59 o {6 sy U ¥ el ug yRU &7 8q g ©, 3R off Frad oH 8q favy AR el § S
ol SIS @Y UHR &1 a1S a1 ai- &t RUfA T Rifaet To gRY) GRT SHUT 8 31&M o fog THIfId § 1 o0t tRlen &l 3ol o 9 e
at GITQTﬁKB'q?iTﬁ et o % 9.5 %@ Elth@m Physically disabled persons who are otherwise qualified to hold clerical post and who are
certified, as being unable to type, by the Medical Board attached to Special Employment Exchanges for the disabled (or by a Civil
Surgeon where there is no such board) may be exempted from passing the typing test. (applicable for S.No. 5 of above table)

8. ‘WRING ¥U ¥ F=iad 51 & Sicrid 9 Aferd el &, ol b =fP fabeti § e yaur e § sfeeh 3 FEferd & ! IRk
fApaiTdr 3¢ Rl 9 ¥ Th0 o ¥ ELUf Y Y 3feM T 8 (@qeiqd qiferest o Y W5 %ﬂ ‘Fﬁ@ﬂ The term ‘physically disabled
persons’ does not cover those who are visually disabled or who are hearing impaired but cover only those whose physical disability
permanently prevents them from typing. (applicable for S.No. 5 table)
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- Y Y TR1-Ht Para-A to Para-C
A. 3HRRCe YS-1(ATH) T8 WA IS -1 Ual & for Wiprd wiaew SRy & =t

List of acceptable Bachelor Degrees for the post of Assistant Grade-1(HR) & Steno Grade-1

a) &l Hldd Bachelor of Arts (B.A.) — [B.A. in Hindi/Eng./Pol. Sci./Economics/Sociology/Geography/Public Administration/Public
Relation /History]

) hdl Hldd Bachelor of Arts — 3T Honours (B.A. Hons) — [ on the above mentioned subjects at SI No.a]

) HHIN I 7 WP Bachelor of Social Work (BSW)

&l HIdd Bachelor of Arts — ITied Literature (B. Lit)

IHIUT 3{egT HTdP Bachelor of Rural Studies (BRS)

f) STk fasH |Ide Bachelor of Social Sciences (B.S. Sc)

g) <l HAdd Bachelor of Arts — HH1S faRH Social Science [BA (Social Science)]

h) ARSI 3{eqg HIdd Bachelor of Social Studies (BSS)

i) Al Hldd Bachelor of Arts- HHIS® &R Social Studies [BA (Social Studies)]

j)  hdl Hdd Bachelor of Arts —TABIRAT Journalism [BA (Journalism)]

k) SECAIRK)| Ud 9 ¥dR HTdd Bachelor of Journalism & Mass Communication (BJMC)

)  HeIHIST |Idd Bachelor of Multimedia (BMM)

m) hdl Hldd Bachelor of Arts ( Multimedia) [BA-(Multimedia)]

n) IO |1 Bachelor of Commerce (B. Com)

0) aOST WTad- 3 Bachelor of Commerce- Honours (B Com -Hons)

p) oIdHY URMAT FdP Bachelor of Business administration (BBA)

Q) YUY 318 Hidd Bachelor of Management Studies (BMS)

r)  Addyg AP Hldd Bachelor of Business Studies ( BBS)

s)  oOdYYg UdY Hidd Bachelor of Business Management (BBM)

t)  HIdU™g 37fRE HdP Bachelor of Business Economic (BBE)

u) Wﬁ@ﬂ YT Td fdd WIde Bachelor of International Business & Finance (BIBF)

v) dldTu/al i BBA/B.Com ( International Business & Finance) [( BBA (IBF)/B.Com (IBF)]

w) O3 |1 Bachelor of Science (B.Sc.) — B.Sc. in Physics/Chemistry/Maths/ Botany/Zoology/Geology

X) 33T |1 Bachelor of Science- Honours (B.Sc. Hons)

y) PR HJUINT Hdh Bachelor of Computer Applications (BCA)

Z) TifSTh! FIdd Bachelor of Statistics (B. Stat.)

aa) E?IEFT U4 Hideh Bachelor of Hotel management (BHM)

ab) Bled UsieH Ud BefT Uenfiies! |1 Bachelor of Hotel Management & Catering Technology (BHMMCT)

ac) e Ud I U HIdd Bachelor of Tourism & Travel Management (BTTM)

ad) I YR Q- Td g Bachelor of Business Administration-Tourism & Travel [BBA-(Tourism & Travel)]

ae) fad e |1 Bachelor of Financial Management (BFM)

© O O T

B. 3R Je-1(fa wd o) val & fore Wiord s Fefirl &1 gt
List of acceptable Bachelor Degrees for the post of Assistant Grade-1(F&A)

a) IO |1 Bachelor of Commerce (B. Com.)

b) IO | Bachelor of Commerce — 38 Honours (B.Com. Hons)

Q) B‘WT@H a4y Qaﬁﬂ HTdd Bachelor of International Business & Finance (BIBF)

d)  dTelly/slt B (SiaRiFT adr™ Td fa)) BBA/B.Com (International Business & Finance) [ BBA (IBF)/B.Com (IBF)]
e) o weied |1 Bachelor of Financial Management (BFM)

C. SRRCT US-1MTE W) Uel & fo wherd waes fefe &t gt
List of acceptable Bachelor Degrees for the post of Assistant Grade-1(C&MM)

a) IERIGESIRED (W@Wﬂ@fﬂ) Bachelor of Science (B.Sc.) — B.Sc. in Physics/Chemistry/Maths

b) 33T |1 Bachelor of Science — 3T Honours (B.Sc. Hons.)

Q) TifSTh! HIdd Bachelor of Statistics (B. Stat.)

d) 10T |IdP Bachelor of Commerce (B. Com.)

e) IO Wb Bachelor of Commerce —3T98 Honours (B.Com. Hons)

f) GHT@H YT Td fad WIdeh Bachelor of International Business & Finance (BIBF)

g) ST/l BRI ogawm Td o) BBA/B.Com (International Business & Finance) [ BBA (IBF)/B.Com (IBF)]
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10. T UfhdT Selection Procedure

Diploma Holders in Engineering

Category-l Stipendiary Trainee/Scientific Assistant (ST/SA) -

Category-l  Stipendiary Trainee/Scientific =~ Assistant
Science Graduates

uil-1 RIS UINe]/A+h T (THC]/THU) -a7H A

(ST/SA)-

I TN Scientific Assistant/C

I TE—H/E Scientific Assistant/B

Ual &1 11 Name of the Posts g9 Ui Selection Procedure
Uf1-| grIPRITE! UIRIg)/ oRiT-h YT (THCH/TY)- forRad odter + Jafdas WeaR |
SfifFe! § fS@m eRe Written Examination + Personal Interview

forRad olen SUWSR SMuTRd Sfyal HgeR SfiymiRd U
(fraitc) gl

The written examination will be OMR based or Computer Based
Test (CBT)

e Us-1 (H1H) Assistant Grade-1 (HR)

e Us-1 (ﬁ QH?[) Assistant Grade-1 (F&A)

e Us-1 (T.Ud I H.) Assistant Grade-1 (C&MM)

T TS -1 Steno Grade-1

forfad TRl + PIRret TRl

Written Examination + Skill Test

forRad olen SUWSR oMUt Syl HgeR SfiyiRd U
(freitc) g

The written examination will be OMR based or Computer Based
Test (CBT)

T SAFER/E Sub-Officer/B

e UO—RilTa:V‘E Leading Fireman/A

QRIRD HFb G0 + YRING Yedich-1/ ARIRD &1 W&l Td
STSTET GRierT @fe v 1 ) + feirad udiar |

Physical Standard Test + Physical Assessment/ Endurance Tests &
Driving Test (if applicable) + Written Examination.

foRad oRlen SMUHSR SR Sfyal HIgeR SIeRd U
(freitc) g

The written examination will be OMR based or Computer Based
Test (CBT)

SRR-HH-TH HTReR-HH-BIERH/T
Driver-cum-Pump Operator-cum-Fireman/A

RIS A W& + YRIND Tedich+l/ ARIRD & GRIam T
STfdT alefur + faifaa oxer |

Physical Standard Test +Physical Assessment / Endurance Tests &
Driving Test + Written Examination

foRad oRlen SIUASR SR Sfyal HIgeR SIeRd U
(s g

The written examination will be OMR based or Computer Based
Test (CBT)

e sifad 77 2q snaelf &1 IS 997 ufosan & U R 1 ITT0] 3T BT |

Note: A candidate has to qualify at each stage of prescribed selection process for final empanelment.

JuT-| gRIBITE! WRIe) IS JeM® (THS)/THY)-RRIEHS! T [ YR Td 0T-| RierHe! URig)/ oxi-d Jead
(CHEY/TH0)- AT FIae TUl TR Terd-a Ud a1 Temsw-@t

Category-I Stipendiary Trainee/Scientific Assistant (ST/SA) -Diploma Holders in Engineering & Category-I Stipendiary
Trainee/Scientific Assistant (ST/SA) — Science Graduates and Scientific Assistant-B & Scientific Assistant-C

e Tief Ud ik FATEPR & SMUR U T {1 S|

The selection will be based on Written Examination and Personal Interview.

1. TR T&l Written Examination

v T&he 3 onaftfal & for ofiursiR anenfid siyar HrgeR snetid oRien|
OMR based OR Computer Based Test will be held for Screened-In candidates.

v ORI ot 3rafdy 2 g &Y gl

The duration of examination will be of 2 Hrs.

v IS snaffl @l vde 9 W 20 fie sifafvad fa sme)
Additional 20 minutes for each hour will be given to PwBD candidates.
v Qe FEfRed sruTd # 100 Sgfadhedia Ul (@R IR o fddhey) arait gi:

Examination will comprise 100 multiple choice questions (Choice of four answers) in the following proportion:-
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ELER w7 Subject EEIEIIc ) AT/ Standard/Discipline
S.No. No of Questions

FriEERT § RwrT aear/sien = “<&r Diploma Holders in Engineering/industrial Safety

qTE PART -1
1 IS English 10 10th
2 T JTreshar General Awareness 10 -
3 AT A== Quantitative Aptitude 10 -
qTE PART -l
1 gatera e ffae srrar aifEe strar setagsa srrar SegHdem 70
STIAT T 7o 3TTaT AT TRIeR e |
Respective discipline Civil OR Mechanical OR Electrical OR fe==ira Diploma
Instrumentation OR Electronics OR Industrial Safety.
w9 . s Subject AT T qE T LIBETIEE |
S.No. No of Questions Standard/Discipline

s sas (sfd/mamamemer) Science Graduate (Physics/Chemistry)

qTE PART -
1 IS English 10 10th
2 ATHT JTTEHRAT General Awareness 10 -
3 TR AfIER Quantitative Aptitude 10 -
9TE PART -lI
1 Tt sreraT T A=A Physics OR Chemistry 70 B.Sc.

v O B ardfdes fafY, Toa ud R o7 faaror Yawr o o Flerd o ST |
Exact date, time and venue of the examination will be indicated in the Admit Card.

v fafed wien o1 aRom Sad TIORTemEud dese www.npcilcareers.co.in TR Y& Rid fasam Sa |

Result of written examination will be displayed at NPCIL website www.npcilcareers.co.in only.

BT AT Marking Scheme:

TP Tt IR & 18 01 (Uh) 3ich a1 ST 3R U TTad IR & for 14 i BIe foram ST | 01 (One) mark will be awarded for each

correct answer and 1/4th marks will be deducted for each incorrect answer.

WW Qualifying Standards :3fgar A& FHER 8RT The qualifying standards shall be as follows:

T i (RIS Ssud - 40% 3

General Category (UR/EWSs) — 40% marks

{1/ SIS/ SHTUa/A ST - 30% 3idb (STt Rfdd &)
SC/ST/OBC/PwBD - 30% marks (wherever vacancy exists).

TSR, <40% 3ic U aTel Wi Avfl/ SS&gud & Ud <30% 3 U aTa 3ret1/3reteit/3ifa/afaet 9ot & snaoff gt § qafaas
TETHR TG IR 8 I |

Accordingly, the GenerallEWSs Candidates <40% marks and the candidates belonging to SC/ST/OBC/PwBD with

< 30% marks will be screened out for Personal Interview.
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Jafdde TT@R gq YCone by T 3nafidl 31 TRe dafdded IeT@R gq $fe/Ard Siaffal o I W MRk evll g 98 98 uds
% 9 TH R U4 SRR Sftgfed Rkt ot wRem & 5 13 § siféres 6t enfl| 39 Rl & o vafed Tem & snaelf Suesy 76T 8, @
Had g gu Al &1 g WeThR fordn e ud o it & o8 snaffal § 3= wHmaiford 8! fobar Sam| quiiy s 8 &1 Rufa &
eNHR U o ara sraffal &t T 5 AT S 9 $ifiid g S|

The number of candidates shortlisted for Personal Interview would depend upon the number of candidates qualifying for Personal
Interview but will not exceed 5 times the number of vacancies notified in all reserved and unreserved categories for each post. In
case adequate numbers of candidates are not available, then only candidates qualified will be interviewed and will not be adjusted
from candidates qualified in other categories. However, in case of tie the number of candidates to be interviewed will exceed the limit
of 5 times.
1. afade WETHR Personal Interview

%t;lq\sn'%wuw U1 Sffard TRiRe AFds udien @fe I |) ® Ihd Y87 R 8 Wi fore fory U spaffal 1 Jufdad et

Se|

The shortlisted candidates will undergo for Personal Interview only on successful completion of Document Verification and

Essential Physical Standard Examination (if applicable).

2. IRal HH Ja Merit List
Jrdl o1 T farfad oRten 9ot Jufdde TR B U Sidhi & STUR IR 81 qaR & STer|

The Merit List will be prepared based on the marks obtained in written examination and Personal Interview.

o ORI B YA TR FRA & for fafed wdlen § Ut sfdh! dY 50% TUT dafadd WATHR H U Sidhi &l 50% & TAM a8
= & S|
For preparing the Merit List, weightage of 50% will be given to written test and 50% of Personal Interview marks in equal
proportion.

o Tl onalfal & 9uM i g1 ! Fufa o Al i =it H w1 o A & fae Fafoiad Ards $ArER o S

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:-

v fafea olien ® sifie siw arat sraffal o argar s it § SR 3@ S|
Candidates with higher marks in written examination will be placed higher on the merit list.
v fafed oien & HIT-1l B St ofch arat snafial o1 At oH P H SR @ S|
Candidates with higher marks in Part-Il of Written Exam will be placed higher on the merit list.
v ogfdad QTR H St o aral snafdiat & aiadr sH et H SR 3@ S|
Candidates with higher marks in Personal Interview will be placed higher on the merit list.
v Tofed ollen o 1 BUNTHS Sies aTal SRl ol argar s It § SR 36T SIe|
Candidates with lower negative marks in Written Exam will be placed higher on the merit list.
v 3 3Ty AT 3nafial ol Argdr HH I H S0 T S|

Candidates older in age will be placed higher on the merit list.

3R e US-1 (ATH) Assistant Grade-1 (HR)/ 31Re US-1 (AT ) Assistant Grade-1 (F&A) /
IRRce Us-1 ([T WU, Assistant Grade-1 (C&MM) / T ¥S-1 Steno Grade-1

foIRad udielm Written Examination
frfad Tdlem ShUHSR SetRd sryaT HrgeR e Tierm @) i

The written examination will be OMR based or Computer Based Test (CBT)

forRad udiem <) ==ol & 817 The Written Examination will be in two stages:

TR -1- RIS Tlef (3‘|—Glf§[1 gal) Stage-1- Preliminary Test (1 Hour Duration)
RO -2- TSRS URler (3fafd) 2 ©e) Stage-2 -Advanced Test (2 Hours Duration)

TRUI-1 (TRMHP T4 Stage-1(Preliminary Test)

1. (3f) 3l &1 R fore A & 1w I8 U @il oien gifl| St TRief &l T §ut TR-aob-Ten! Ja o forg SrH= 8|
Yol ol & Sy A o e eifire aadr &1 &7 H 1ad gU HdS TR & Y 81|
(@) It will be a screening examination to be held to shortlist candidates. The format of the screening examination shall be
common for all the non-technical cadres. In keeping with the minimum educational qualification of graduation as per the
Recruitment Norms, the questions will be of Graduation level.
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@) 01 (W) °e 3arey &l Giem § FY orard H dgiddbed! UbR (4 SR o [dded) & $Hd 50 U 81|

(b) Examination will consist 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the following

proportion:
a | IHI I Ud GH-HHRIS g - | 25 9% Questions
General Knowledge & Current Affairs
b | HER I Computer Knowledge - | 15 U4 Questions
REE English - | 10 U4 Questions

(X) I TRIEM 01 (TP) ©c B 31afey & fore gift e siferasad 150 sieb giv|

(€) The Test will be of 01 (one) hour duration for a maximum 150 marks.

@ UIP T IR & g 03 () 3ich faU ST TUT YA Tad SR & fo18 01 (Uah) 3fch PHIeT S|

(d) 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.
©) YA Y b YR TR Uhal/agd Tl T TRIE AT I Sa|

(e) Tests may be conducted in single/multiple sessions depending upon logistics requirements.

2. 3fEdl AH®: 6dl AH® MY UHR gl Qualifying Standards :The qualifying standards shall be as follows:
= it (SFRIE) / SS=gUH — 40% 3d General Category (UR)/EWS — 40% marks;

3Tl SfTaTT/3HUd/dS — 30% 3ic (@fe Feiferd siRférd Suft & Rida Iuasy 81 dl, @)
SC/ST/OBC/PWBD — 30% marks (applicable if vacancy exist in relevant reserved category).

TETIR, <40% 3 U dTel JHT 0T/ SSoequy & Ud <30% 3ich U aral 31/ Hfiiay/sreretl/afet Joft & apaeff de 7 =rur-2 & fag
STER & S |

Accordingly, the General Candidates/EWS < 40% marks and the candidates belonging to SC/ST/OBC/PWBD with < 30% marks will be
screened out for Stage-2.

TRUI-2 (TSNS TR&) Stage-2 (Advanced Test)
1. (3N -1 H g T enafifel ot U usais tier o ot S|

(@) All candidates screened in Stage-1to undertake an advanced test.
@) UM 02 (@) ©C B A qUT UG 150 3! BT G|
The Test will be of 02 (two) hours duration for a maximum of 150 marks.
@) W ¥ 50 Tgdpieuds Uy @R IR a1e) FHfiiad aregsd 3 8-
The test will comprise 50 Multiple choice questions (Choice of four answers) from the following syllabus:
Wﬁ%ﬁa@q& 25 U4 Quantitative Aptitude - 25 Questions
fopfeepet JASI=T- 25 UY Critical Reasoning — 25 Questions
@ UIP T IR & oy 03 (@) 3 U ST qUT Udeh Tad IR & ol 01(Uh) e et SIe|

(b) 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

2. 35l HIFe — e e 1F YebR i--
Qualifying Standards: The qualifying standards shall be as follows:
= Joft (3HRIE) /%EF{QH— 30% 3f®% General Category (UR)/EWS — 30% marks
3Tl SfTaTl/3HUd/dHS - 20% 3 (@fe Heiferd siRfgra Suft o Rida Iuaisy 81 dl,ar)
SC/ST/OBC/PWBD — 20% marks )applicable if vacancy exist in relevant reserved category).

TETIR, <30 T HH e YT I3 aTdl IrArg Aol SSecuy & 3nalf auT <20 I 1 3 U A aral Sty 3forst/sifta/afe 9ot &
3neff geit 7 TRuT-3 % e aeR 81 o]

Accordingly, the General Candidates/EWSs < 30% marks and the candidates belonging to SC/ST/OBC/PWBD with < 20% marks will be
screened out for Stage-3.

3. TRU-2 P UYTd T TGl b Jait had TRU-2 B U 3febl & YR TR IR & ST |

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

4. GAF GG @ R T dvaama gl § Rl &1 RuRo A & g o0 § RafaiRad Tods o Sig:

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

Page 15 of 25




a) TR 2- T S BUNEHS e aral e &l grvad 8 Gt § SUR 3T S |
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
b) TRUM1- T e fep! arat Snaffal &l givadt oH gt § SUR T S |
Candidates with higher marks in Stage-1to be placed higher on the merit list.
0  UN- B HH BUTHES ! Tl ifal o argdl sH et § SR @1 ST |
Candidates with lower negative marks in Stage-1to be placed higher on the merit list.
d) enafial o o fafy |

Date of birth of the candidates.

5. 3R o URfYE Ud veaie Wien Us gt fad § S 81| URfies ulle UTa: drae o H 91 wRu-2 & fog 9afa spaffal & forg
USaIS TRIET SORTE/ATE HIet= T3 H AT bl Ser |

Candidates to undertake the Preliminary and Advance Test on the same day. Preliminary Test may be carried out in the morning
session and the advance test for candidates screened in for Stage-2 to be carried out in the afternoon/evening session.

TR -3 (HIA TI&) Stage-3 (Skill Test)
1. TR 2- & §IE JUR I T Idl HH YT & YR TR, 3NIRIT o) dHrere e 3 forg e famar S|

Based upon the merit list prepared after Stage-2, Candidates will be shortlisted for Skill Test.

2. DI G & forg 2 fore fory 70 enaffal ot SRe aron -2 & 3l enaffal o S R R oo ieg 78 e ue § Rfdal
B TRSAT & T[T 05 F A T T |
The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for Stage-2 but shall
not exceed 5 times the number of vacancies for each post.

3. R e 1—%@%@&“ Skill test for Assistant Grade-1
i R HeeR (R WR Sl dopur udten
Typewriting Test in English on Personal Computer (PC); and
i, e cardl ulan

Computer Proficiency Test

4. WAS 1—%@@%0@&“ Skill test for Steno Grade-1
o 3EST &T@%ﬁqﬁ&ﬂ English Stenography Test
i) OEHa PR (ORI SHUsh EahuT uRter, ud Typewriting Test in English on Personal Computer (PC);and
i)y P qefd e Computer Proficiency Test

ST R e § qut i <ol et Rt o off I e At snaffat Y et < e |
English Stenography is compulsory and preference will be given to those candidates who also possess knowledge of Hindi Typing/Hindi
Stenography.

5. HIIE TR Had ek UGHia Bl grft oI SR TR SR SIH1/A8! o1 § &1 e grm)
The Skill tests will be of qualifying nature only on GO/No Go basis.

6. I U o1 Il e ara snaffat o widfere o TR 2-F T Sidh! & SMYUR WR & A oHH § O B T STe|

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in Stage-2.

TE- HTHER/Al, ST HIRHA/T T JRAR-HH-UT SHTRCR-HH-BRRA/T & UG g 9a- Wiehdl

Selection process for the posts of Sub-Officer/B, Leading Fireman/A and Driver-cum-Pump Operator-cum-Fireman/A

3T s Wqﬁ&ﬂ %ﬁﬂ RIS ATUGUS Physical Standard for Physical Assessment Test

DI fdbaiTTdl T61 No deformity

VWT&F Height :165 It cms. (YAdH minimum)

gl Weight : 50 fUTKgs (FATH minimum)

T Chest - 81 T cms. (ITHTT normal)

YHT Chest - YAdH minimum 86 I cms. (PcilhR expansion)

W Vision : TRAT TN B 3T U IR & TS 6/6/3T JUIT ST AT ST X,

6/6 without wearing glasses or any other aid. Night blindness/Colour blindness shall be a disqualification.
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() WW/&&W tIﬁ&ﬂPhysicaI Assessment/Endurance Test:

$.H. | WRI&T P [9aR0T Details anerff &t Gﬂgﬁ SR LSIEG] Proposed as per the candidate’s Age

Sl | of the Test 40 QY A 40-45 5 T 45-50 & HET

No. Upto 40 years Between 40-45 years Between 45-50 years

1 100 HIeR &t E?fé’ I | 25 Seconds 28 Seconds 30 Seconds
o gem g =gy |
Should be able to run
100 meters.

2 JOH0N ¥ 15 HIeX & | 3 minutes 4 minutes 5 minutes
B B IR 4fgeH A
g gH1 died | | Upto 3 min. 10 marks Upto 4 min. — 10 marks Upto 5 min. = 10 marks
Should able to lay 4 | Between 3-4 min.- 8 marks Between 4-5 min.- 8 marks Between 5-6 min.- 8 marks
length of hoses each | Between 4-5 min.- 6 marks Between 5-6 min.- 6 marks Between 6-7 min.- 6 marks
15 meters long from | More than 5 min — No marks More than 6 min — No marks More than 7 min — No marks
the appliance.

3 THCYH e W10 2 minutes 3 minutes 4 minutes
Hiex B Sk db 9g
Tpd AR & IR " | Upto 2 min. — 10 marks Upto 3 min. — 10 marks Upto 4 min. — 10 marks
IRT H & BT | Between 2-3 min.- 8 marks Between 3-4 min.- 8 marks Between 4-5 min.- 8 marks
T | Between 3-4 min.- 6 marks Between 4-5 min.- 6 marks Between 5-6 min.- 6 marks
Should be able to | Morethan 4 min — No marks More than 5 min — No marks More than 6 min — No marks
climb on extension
ladder of 10 mitrs.
length  and come
down twice in

4 U A doH P | 3 minutes 4 minutes 5 minutes
Ifdd & BRREA
forge fafy @ 25 wiex | Upto 3 min. — 10 marks Upto 4 min. — 10 marks Upto 5 min. — 10 marks
Jh o ol b1 & &g | Between 3-4 min.- 8 marks Between 4-5 min.- 8 marks Between 5-6 min.- 8 marks
HREIEY Between 4-5 min.- 6 marks Between 5-6 min.- 6 marks Between 6-7 min.- 6 marks
Should be able to | Morethan 5 min — No marks More than 6 min — No marks More than 7 min — No marks
carry a person of
approximately his own
weight by the
Fireman's Lift Method
over 25 mtrs.

5 ORI 3[4 @ T "em | 20 continuously — 10 marks 15 continuously — 10 marks 12 continuously — 10 marks
@Fﬂ aT%Ql (Proportionate for less nos.) (Proportionate for less nos.) (Proportionate for less nos.)
Should be able to do
push ups

6 1.6 TobHl. PI aﬁg T | 10 minutes 12 minutes 14 minutes
o gem g ey .

Should be able to run Upto 10 min. - 19 marks Upto 12 min. — 10 marks Upto 14 min. — 10 marks

1.6 km in Between 10-11 m!n‘— 8 marks Between 12-13 min.- 8 marks Between 14-15 min.- 8 marks
Between 11-12 min.- 6 marks Between 13-14 min.- 6 marks Between 15-16 min.- 6 marks
More than 12 min —No marks More than 14 min — No marks More than 16 min — No marks

7 T eydl IR | 3 meters — 10 marks NA NA
TS TR FET |
Rope / Vertical pipe | Between 2.5-3 meters- 8 marks
climbing Between 2-2.5 meters- 6 marks

Below 2 meters — No marks

€ Note:

1. HH TS gl & Il dRAm ifHarS § 39 Sthd g arel siardf il & o srqugad B SR 9 S bt udlen B um
EEE
Qualifying in test at SL.No. 1 is compulsory, failing which the candidates is unfit for recruitment and further tests need not be
carry out.
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2. HHY 27 (@A YRS dd gY) W Icaifad uiensft 7 sigdh Ufard sic 90% T 3iud IR WR e 81 =fey)

The qualifying percentage marks required for the tests from Sr.No.2 to Sr.No.7 (taking equal weightage) put together shall be
90% and above on an average.

3. 45950 99 Bl 1Y P ARl TR A AR HedlehT TRIET/ARIND & TRIET a6 50 I 3Ry 3Rl MY b snafdfal w +ft
R |
Physical Assessment Test/Physical Endurance Test applicable for the candidates between 45-50 years shall also be applicable
for the candidates beyond 50 years.

4. 3l o fU STsfa ¢ (@l A B H e Ui AT e g
Driving Test (If applicable) is mandatory for the candidate to qualifify.

5. DI YT Had e Upia B gNT RIS SR TR SR ST 2,78] ST 8/ BT F0fg 8 |

The skill test will be of qualifying nature only on Go / No Go basis.

IRIad ARIRD Tewrics TRe R emrdr e Ud ST udlen @Ry ar] &) Il &= arat snaffal & & =9rur-1 Emfye wien
3R =RUT-2 (Ueares udem # W g @t orgAfa gl

Those who clear the above Physical Assessment Test, Physical Endurance Test and Driving Test (if applicable) shall be allowed for
appearing for the Stage-1 (Preliminary Test) and Stage-2 (Advance Test)

ferRad uia written Examination
oTRad II&M &l RO I BRT The Written Examination will be in two stages

RO —1-TRNE Tler (&laﬁra’a) Stage-1 -Preliminary Test (1 Hour Duration)
TR —2-TSA1eS T (3fafd) 2 €d) Stage-2 -Advanced Test (2 Hours Duration)

TR -1 - URFYD Uted : I8 3ngfidl o1 e fore R & 7w Uep Bt wdien g1l et Tl o1 Ty FargaR iH i -
Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of screening examination
shall be common and will be in following format:

1. (30) 01 (TH) °e PI oRigm # 7 3FIuTa # Igladpedl UPR (4 ITRI & fddhed) & $a 50 T4 81 -

(@) Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the following

proportion:
i TIOrd Mathematics - | 20 UH Questions
ii a5 Science - | 20 U¥ Questions
i | 9HE STRshdl General Awareness - | 10 U¥ Questions

@) TP Tel IR & o8 03 () 3ich TeT fpt ST &R Tad IR & oW 01 (Th) 3fcb et S|
(b) 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.
(@) ITA YA & TR TR Ueha/ageal H ORI Saiford ! Sar|
(c) Tests may be conducted in single/multiple sessions depending upon logistics requirements.
2. SRdIHMS : 3edl AHS FHIR g :

Qualifying Standards : The qualifying standards shall be as follows:

A it (3FRM) / S8sYUY - 40% 3idb General Category (UR)/EWS — 40% marks;
S3{Tl/3fSTST/3HfUd — 30% Sl @fe Feifdd SiRfErT 9uft § Rfdd Iudsy g o, @)

SC/ST/OBC - 30% marks (applicable if vacancy exist in relevant reserved category).

TaIIR, <40% 3 U dTel JrHT 0Tt/ SSocgTY &b U <30% 3icb U dTed 3T/ 3roral/ 3 9ot & srarelf det & =Rur-2 & fog
STER 81 S|

Accordingly, the General Candidates/EWS < 40% marks and the candidates belonging to SC/ST/OBC with < 30% marks will be
screened out for Stage-2.

TRUI-2 — TSAS TIET 02 (@) Tc B Al o g i bt S |

Stage-2 — Advanced Test will be of 02 (two) hours duration.

1. (3N WO H g et enafial B 3% Tefiid o8 H ue usais wien o s |

(@) All candidates screened in Stage-1to undertake an advanced test in their respective trade applicable for the post.
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@) TRIEM 02 (@) B BT Safy & g |

(b) The Test will be of 02 (two) hours duration.

(@) Ul BT TR 3P GRT I Qe 0Teh /MHLHa/dhb-1d0 ! Agdl & STET 81|

(c) The level of questions will be related to their qualifying academic / professional / technical qualification.

@ TN ¥ Sgfadedl UhR (4 IRI & faee) & Hd 50 Uy 81, o Ude T8t S & ot 03 (@) 3id UeH forg S siR
A IR & T8 01 (Ueh) 3fds et SIa|

(d) The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be awarded  for
each correct answer and 01 (one) mark to be deducted for each incorrect answer.

2. 3gdl gH : edl AMF HUMIR 81 :

Qualifying Standards: The qualifying standards shall be as follows:

@) AR A0t (SARM) / SSeYTH - 30% 3

(@) General Category (UR)/EWS — 30% marks.

@) IS/l - 20% 3icb (@S et smfaa Joft & Rida Sucrsy g1 @), @

(b) SC/ST/OBC —20% marks (applicable if vacancy exist in relevant reserved category).

TEIIR, <30% i UH arl THT I07Y/ SS&guy & Td <20% 3 UM aTal St sroory/sifta ot & snaeff get & arex &
S|

Accordingly, the General Candidates/EWS <30% marks and the candidates belonging to SC/ST/OBC with <20% marks will be
screened out.

3. TRU-2 & UYTd U TradTeh- i dhad wRU-2 H TG 3fdh! & SMYR W dIR B! ST |
A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

4, TAMF 3% g1 @ R & g wr gt § fufa o1 Rl e & forg on @ Fafofed Ards sromm S -

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

(3) TRU- 2 B HH BOTHS i U ardl i I Jgdl o8 Pt H SUR a1 STeT |

(@) Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.

@) TR -1 e Sich UM arel snaffdl o) awadr sH e H SR @ S|

(b) Candidates with higher marks in Stage-1to be placed higher on the merit list.

@) ROT -1 5 HH BUTHS 3 UH aral nAfgt o1 aear HH Tt & SR @1 S|

(c) Candidate with lower negastive marks in Stsge-1 to be placed higher on the merit list.

(@) TR -1 F T fowg & 31 et sie UM arel snaffal & dadl s I & SR @ S|
(d) Candidates with higher positive marks in mathematics in Stage-1is placed higher.

(&) RO -1 o faw § o1l eATeds 3fd U ara Siafial ol Avgdl od Yt H SUR 3T S|

(e) Candidates with higher positive marks in Science in Stage-1is placed higher.

5. il o URfS Ud USaies WRie U &) & # <1 81| IR olten U dbreli= 9 & Ud =R0T -2 & fore 9afd spaffal & fa
USTIES TRIE SORTE/HbIe 9 | ST &b S|
Candidates to undertake the Preliminary and Advance Test on the same day. Preliminary Test may be carried out in the morning
session and the advance test for candidates screened in for Stage-2 to be carried out in the afternoon/evening session.

11. UNET g Wait List

T Uelte g R U4 Uefid ot St o 3o 8 enaeff g1 fora e et § 81 vd o9 e gt § @ snadf & 39 ug W

HT T50 P $ (YR I0a & 3fax FT TgU1 9 FA S HRUT UG Rad g1 Sl g AT 39l I UG 1 BRI UgUT IR ol § IR
HIUGU B ARG & Ub I8 P 3(eR AN 0 & T 2 1 3! Heg ) Wt ¢ Ut R & 39 qg b 18 71 9t Sueiedl -] ©,

TS Tchiem it gurdt grf| quft, ufden S v au ¥ sifie a0 9 a1 Tl et 3t sifgem & uyra, S off ugd g1 wTa gt

A wait list containing equal number of candidates as in the select main list shall be prepared and operated only in the event of
occurrence of a vacancy caused by non-joining of the candidate from the select list within the stipulated time allowed for joining the post
or where a candidate joins the post but resigns or dies within a period of one year from the date of joining, if a fresh panel is not
available by that time. Wait list however, will not be operated beyond one year or after notification of such recruitment, whichever is
earlier.
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12. =T erree & forg AT fRenfAser Guidelines for Persons with Benchmarks Disabilities

1. = aiftd snaff ud A sngff Rre) araw fa =it & § faddt off sRU @ ufdgaa: guifad 8 3 when § W & Wd W o
yacad HT TANT Nferad diareft & dad o Ihd o | W W At & oef yaoas &1 SuanT fasar S €, Fafefed Haw ang
The visually impaired candidates and candidates whose writing speed is adversely affected permanently for any reason can use their own
scribe at their cost during the examination, subject to limits as mentioned below. In all such cases where a scribe is used, the following rules

will apply:

a. 3l Yaciad &I TEHdI A THhd ¢ |
The candidate may avail assistance of scribe.

b, 3nadf gRT aw AT Yaoras Te & snaelf 7Y g iRy
The scribe arranged by the candidate should not be a candidate for the examination.

c. ufe gt uftsan & fareft oft TR W Iaa Pt & Iocte uran Srar § df udten & forg snaff ud o daes g ot snafdfar frea ot
EIESETN
If violation of the above is detected at any stage of the process, candidature for Exam of both the candidates and the scribe will be
cancelled.

d. T 3l 1 Y freht o snalf o1 ydaas et 8 o
A person acting as a scribe for one candidate cannot be a scribe for another candidate.

e. Te % fog Fuiia Qe T mar I g I IRar § Ydakass g1 91fey
The scribe should be from an academic stream different from the stream prescribed for the post.

f.  ongffal ud yaoad gl &I gl U8 ¥ FRd §U Ud Fgfad V0N H3-t g1 fob 98 Suad Ifeafdd Ydaad oq SMaid AFds
quf el § | 359 918 B AR T8 Udbe B § & Ser Mufia umr araeet & uut 76t fran ¥ srvat Hewuyt 9w @ fyum & a
3{Tdg® &1 Snaffar AR A st =re farfad olien &1 ukoma oo R @18l |
Both the candidates as well as scribe will have to give a suitable undertaking confirming that the scribe fulfils all the stipulated eligibility
criteria for a scribe as mentioned above. Further, in case, later it transpires that he/she did not fulfil any laid down eligibility criteria or
suppressed material facts, the candidature of the applicant will stand cancelled, irrespective of the result of the written examination.

9. 3ngf sjacRad BT TWHTA BR3P § 3 e T Ul 62 F Ay 20 e sryar Rm=igaR uidRe 9wg & faw o 8|
Candidates using a scribe shall be eligible for compensatory time of 20 minutes for every hour of the examination or as otherwise
advised.

2. gl ST FTeRiei g Ridl @ udte § U U He & forw g 20 fAee siyal RHITTER wldgze 3wy & forg urs i)
All the PWBD candidates may be allowed compensatory time of minimum 20 minutes for every 1 hour or as otherwise advised.

3. = Tfd enadf (G o0 T 4 40% de FAred 8Y) uien § wsal & 3iatfe fife & T o1 fiddd S T § |

Visually Impaired candidates (who suffer from not less than 40% of disability) may opt to view the contents of the test in magnified print.

4. S angff oten H YdcRad &t Yarsit &1 TN HRA € S8 TR Bt AR B sasfe Bive B A B fauT Juds el s Sma|

The facility of viewing the contents of the test in magnifying font will not be available to Visually Impaired candidates who use the services
of a Scribe for the examination.

13. ITHTT 29T General Instructions

1. Had YR AR Sffded B P o U &
Only Indian Nationals are eligible to apply.

2. anafifel o) garg < St 8 o5 wlf vforan gof 817 e soen ol $-0a oSt qu Hiatsd A Wi Y| U IR Uligd 8 9T & guTd
AT S auT AaRa A, H b UbR o1 B uRad et fomar wmem) wdiitemsua ffad e ofe 3t Yo Fadt dolipd -0t
o H1eE § WO a7 el gRT U U Aiesd . R tauHuy H O Smem| afe siaelf gRT Usliged deardt 1 Hiersd . TRAI NCPR
T (S Tgel DND T ofrar 4n) H & af 3naeff o dofieror I Feifiid Taunuy o urd T8t 8]
Candidates are advised to have a valid and active personal e-mail ID & mobile number till the completion of recruitment process. No
change in the email-id and mobile number will be allowed once registered. NPCIL will send intimation / Admit Card for Written
Examination etc. only through the registered email and SMS will also be sent to the mobile number given by the candidate. If the
mobile number registered by the candidate is in the TRAI NCPR list (formerly called DND), candidate will not receive SMS alerts
related to the registration.

3. gaHM B IWIad I U IaaHIeT ISRIF 1S & forg A €, fhg sazaeddl & SHER YRa/faew & et off =i w fm of famht
1l SIS /Ase & M &1 STaadhdl & AR Fgad a1 o Jeear
Presently, all above mentioned posts are identified for Rawatbhata Rajasthan Site but carries with it the liability to serve in any of the
units/Sites of the Corporation or at any place in India/abroad depending upon the requirement of the Corporation.
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10.

1.

2.

13.

4.

3dcd Had www.npcilcareers.co.in ddHIgC IR IUdsY Hﬁ—ﬂlsd 3Hlda- Wﬁ?ﬁ 31ded B |

Candidates have to apply through online application form provided on the website www.npcilcareers.co.in only.

3Mdees Bl WISl URNT H 50 el ¥ 3fehs 3MBR BT el aUT HH ¥ HH 125165 TR (4.4X5.8 THY) BT BIel BT 30T ST Bl
W TR IERV(SUAES) HRAT § | SWERV(SUAES) BTG Ya-Ux (@S e H1e) R gfad (fPie) farar S 3R vaw o R gfsd
B & 3M1ded Bl gl forlad udlen & orAfa §f Swf |

Applicants must upload their scanned copy of of recent photograph in the JPG format of size not more than 50 KB and a minimum
of 125X165 pixels (4.4.X5.8 cm) in dimentions. The photo upload will be printed on the Admit Card and only the applicant whose
photo is printed on the Admit Card will be allowd to take up the Written Examination.

314 Bl STl URSY H 20 il 3MPR U 3ifddh PR Bl Tal Ul STATH H HH H HH 125X80 U (4.4.X2.9 HHI) BT 30 GEIER
B! 1t T IRP RN (IAS) BT 5

Applicants must also upload their scanned signature in JPG format of size not more than 20 KB and a minimum of 125X80 pixels
(4.4.X2.9 cm) in dimensions.

3T, T, TAT Ud aRadl SWRIA SHa &t 701 &1 i [y sifq-are srae w=a 31 Fufa sifam fafy srafa 2471172020 g9
e fpgl URIN® / deh-id! BRUN I Sf-aT3 3fTaed - &t Sifad fafy g1 off < s o 3t G amcst &1 RuRko & & forg
& i Fuffed fafy s 24/1/2020 & )

The cut-off date for reckoning Age Limit, Qualification and Post Qualification Experience would be closing date prescribed for filling
online application i.e. 24/11/2020. The cut-off date for determining all eligibility criteria i.e. 24/11/2020 would remain same even if the
closing date for submission of online application is extended for administrative / technical reasons.

3T A TRdd - bl Fafdy srufd 24/11/2020 T 3nafiat &t sifard srgar /3rgua gof € I =mfey) sifam a/sifam Jie= o
EREEINIC IR CEE K aE EANMCIEE H

Candidates should have completed their essential qualification/experience as on closing date of online submission of application i.e.
24/11/2020 Candidates appearing in Final Year / Final Semester are not eligible to apply.

STt draer SuR erqya Fafia fovan a8, & forg o fffa tithema araar 3l v o gyrd &f Safl] enaeff et v
JIRId SIHd I8 Ud AT8 oY foh ad 2 I8 11 Al T WF U U ST 7 3 IS8T 3416 T 7t 3aw| fafy 6 71orn sifam sias arfersr/ammoms
EESNEECANRIRESCIRS il

Wherever Post Qualification experience is prescribed, it will be calculated only after passing the prescribed professional qualification.
Candidate should indicate exact post qualification experience in Years & Months e.g. 2 Years 11 Months only and the same should not
be rounded off to 3 years. The date will be calculated from the date of issuance of final mark sheet / certificate.

HId% T4 TR Argdl Hia=rdd] & hicd 5 ¥ FY Y Ta=iddl ol o 59.9% 1S ST 7 fih I3 S 1 31ufd 60%.
Exact percentage of marks only should be mentioned in Graduation and Professional Qualification percentage of marks column
e.g. 59.9% and the same should NOT be rounded off to 60%.

St ) SIS YA & THT IR & SFAIGA/ARI T AICTE/UGC TTedshd & T & IR o TUTHER/3ieae gRT SIRT
e THTOTO U AT B

Candidates are required to produce relevant certificate from the Principal / Dean of the Institute in support of approval / recognition
of the Institute & Course by AICTE/UGC at the time of document verification.

CGPA TUITE & d8d I8 U &3 ardl 3ngeff <xdiasl T & 9rg fayfemad / S gR1 St v e cGPA 38 &) 9qfad
yfcrRIcTe H ST T &), U B 81|

Candidates who are awarded Gradations under the CGPA system are required to produce proof issued by the University / Institute
converting the CGPA Gradations into appropriate percentage at the time of document verification.

3{-TTEA 3Mde TRd &= I gd, 3nerelf GAfda o o fb 3 SiiH-ars faum B vk o, Qe drgar, w1 Siyd Te 31
faRThartt & ey & T T AudS! & T @Ra | afe snaelf um e § 0 St sraffar i ufthar & el 1 TR R g aR
S| afe snaef =o ufgsar & Shof ) S § e a1e B g8 e i @ i 98 g AudsSt B g et 9 8 @ dl guet snaffar e
IR < Sl vd afe Fged o fomn ¢ @ fae sl ifew a efagfd & Syt ar I o < S

Before submitting the online application, the candidate must ensure that he/she fulfil all the eligibility criteria with respect to age,
educational qualifications, work experience and other requirements as published in the online advertisement. If the candidate is not
eligible, his / her candidature will be cancelled at any stage of the recruitment. If the candidate qualifies in the selection process and
subsequently, it is found that he/she does not fulfil the eligibility criteria, his/her candidature will be cancelled and if appointed, services
so obtained will be terminated without any notice or compensation.

A/ THRTE A arcl! Ja1sfl o 3iiH-a1e 3fac- o A & dl ara gt snaelf & 9a- ufshar & foedl ff TR &R e Oiffid ax
&z STe vd Fgfad & gyrd 59 dey § gar anan g o sl bt TRflensua ot Sarehl ¥ ued R fea s TiuRfiesua U
T Y 34 Ty 7 DI TR T8l |

Online applications containing incorrect / misleading information leading to eligibility will lead to the candidate being disqualified, as
and when detected, irrespective of the stage of selection process and will also lead to dismissal from services of the NPCIL, on its
detection at any time after appointment. NPCIL will not entertain any correspondence from these candidates.
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15.

16.

7.

18.

19.

20.

21.

22.

23.

24.

foriiaR 7 o ara o foget avf & snaelf st i 9ot & forw sraa ge/Rifadr & fow o =76t 8, U snalf ot 9oft Saet wmr
F wu i aafy]

The OBC candidates who belong to "Creamy layer" are not entitled for concession/relaxation admissible to OBC category and such
candidates should indicate their category as General only.

XSl & AU o I 3fSll/SfaTell/HUd & il sl bl TR gR1 Mefd yoa & S g SR =4 & foe widiegd
e YIBRI ¥ SIRT Scl JHI0T U5 &1 Wa-9iud Wi, I Ui & T1 G0 o foTd TRgd 31| Sfal T gm0 81d g1 5 SIR) foear
BT B oy R it eR/AH-p aeR @t RS & fawe o wmfd ©0 § Ieard fasan a1 8] (HRA WBR & feunfee & SFuR dHad
3 o st anagdf St TR-forriichR &1 ymor-uF T, SR & forg U )|

All candidates belonging to SC/ST/OBC category shall produce self-attested copy of the caste certificate in the prescribed 'Central
Government' format from the Competent Authority empowered to issue such certificate along with originals for verification at the
time of documents verification. OBC certificate shall be of a recent date with suitable mention about creamy layer / Non — Creamy
layer status. (OBC candidates with certificate having the "Non-Creamy Layer Clause" only will be eligible for reservation as per
Government of India guidelines).

I FU I FHOR (3 S U9) Juit & Tt anaffal ot fuffka uoa & Fem SRt gRT SIRT 37 Ud Jufl THToes URdd ST 8|
Ul Fgfda, afe Pis g1, S/ U Uy VEIOE & Ifd Hegd ¥ 9o Ud YHIOYE! o S B dd SiHiad el aul afe Iued
AT ® T e ¢ fb ot gRT uga o T § HHeiR @il (€ S TH) FT 8 1 aTaT Siell/3ad § dl 39! Jard fo T o1
HRUT FATU ¥ JHT T & STt a1 snaeff & faeg T e/ 3 U101 U3 TRgd A & e YR &€ Sifear & maumi & sfarfa
3 ) HRaTS o P S Tl 3 |

All the candidates belonging to EWS category have to produce an Income and Assets Certificate issued by a Competent
Authority in the prescribed format. “Appointment if any, shall be provisional and subject to the Income and asset certificate
being verified through the proper channels and if the verification reveals that the claim to belong to EWS is fake/false the
services will be terminated forthwith without assigning any further reasons and without prejudice to such further action as may
be taken under the provisions of the Indian Penal Code for production of fake/false certificate”.

3naffal o Fgfad S oo & Ifd A1 ¥ Y- Ud YHI0E! 6 0 g adb sHfad e afe Suded I ® udr Idd]
2 o snadf grT TR o /srstn/3ifay S / Seevguy A0l BT €17 B araT Ud 3T YA 3R § o S JaT T B BROT
FAIT e G R &t Sal| TTiRfesua & urg snaelf & favg U8 SR UHT0T U3 TR & & fold 31 FRiiferd PRars oA 1
SHRIPR FRférer |

The candidate's appointment will remain provisional subject to caste certificate being verified through proper channel and
verification of testimonials. The candidate's services will be liable to be terminated forthwith without assigning any reason in case the
above verification reveals that his/her claim for belonging to SC/ST/OBC/PWBD/EWS category and other testimonials is found false.
NPCIL also reserves its right to take such further action against the candidate, as it may deem proper, for production of such false
certificates and testimonials.

Ta s fgfad R aa Afeam § 97 & Sifalad Ui Sl HETS 4T Ud THT-99T TR U T & o oy oY o6 et am
ard, Iuer, e o, fquria sar s o g o= 8|

In addition to Pay in Pay Matrix, successful candidates on appointment will be eligible for applicable Central Dearness Allowance and
other benefits of the Corporation provided from time to time such as Leave Travel Concession, Gratuity, Medical Facility,
Departmental Accommodation etc.

I ST Sfa/Scy/sifua @ S R)/s Sequa/diesgss! &1 YHIuE St/ Rl & sifaRad fasedt s vrer & SR fosan
T 8 < 3 o I THTOIGS Bt 9 YT SraTied Ui URgd Rt g |

If the SC/ ST / OBC (Non Creamy Layer) / EWS / PwBD certificate has been issued in a language other than English / Hindi,

the candidate will be required to submit a self certified translated copy of the same either in English or Hindi.

ST e Joft & snaffl & dey T Jaaq Meraddr 40% o) Freddr o 3u-guft srid 2 a1fdd @lee), fRar (@ Te) w
SRR (3NT=) Fradar <xfE Wy S9mreh Ferade Aot snafial & U 39 Ieiy o 9IS gRT oY R srehers/qon R
SHYHRY/ARERI b & 7@ gRI Ufdgdi&id U JHITH 7 |

The minimum disability in case of PWBD candidates is 40%. Sub-category of disability, i.e. Visually Handicapped (VH), Hearing
Impaired (HH) and Orthopedically Handicapped (OH) is to be indicated. The PWBD candidates shall possess a Certificate to this
effect issued by the Board/countersigned by the Medical Superintendent/Chief Medical Officer/Head of Hospital of Government.

SR 3nafdigt ol yqur 7 (afeT TgH) o1 Tl B34 B ST &, 39 oY 47 1 oIawiT 3= W 1 gil|

The Hearing Impaired candidates are allowed to use Hearing Aids and the device should be arranged on their own.

Tt FuiRd sffard drgang guieiere, Faftd ud aradr Ui fayfaerea /e 3 g =iRT ; sy Ut drgdl W =R =81 favar
S|

All the prescribed essential qualifications should be of full time, regular and from recognised University/Institution; otherwise such
qualification will not be considered.

3RS Rl gl db Aradl HIuGS! &l Hay g, Hdl o forg fefea gt &1 gfd g TfRT | =gaH ddl & §16 Td ST W
B 3 PIs 1t Arvgar & wRoy W fasfud val o ford fafad ot e H §6- o fore snadf o1 s et agvm Se ||
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25.

26.

27.

28.

29.

30.

31

32.

33.

34.

Over-Qualification: As regards the qualification criteria, minimum qualification prescribed for recruitment has to be fulfilled. Any
other qualification including higher qualification over and above the minimum qualification will not disqualify the candidate to
appear in written examination/skill test for all the advertised posts.

Tl & forg Fefia AFMEST & Q1 oA ara snaffal o € Saa Taifid gl & forg i udlen/area udten # S69 & fag oAl
g & ol ffad Tfeyeea wder & IR F A, 990, ®F 19 o YEA 3 ¥ U < gRT had gHR] Jeuise
www.npcilcareers.co.in TR ITAH RIS S|

Candidates meeting the prescribed standard of eligibility will only be allowed to appear in written examination / skill test for
respective posts. A separate communication about the date, timing, venue and other information about the written examination/ skill
test will be provided only at our website www.npcilcareers.co.in

TS BiF, SAdCl-dh Hals gel, Hals gef B, Hee [HITSaT afeal], Uor, dagacey, U Wh-R a1 T4 s 31 Sadel-dh IUdHUl &I
e STet 3 R @ R B ST N 2] 3 P o1 bl ot TR @ Sl 3 TR S i PR @) &) wuehy

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones, multimedia watches, pagers, calculator, pen
scanners or any other such electronic devices are not permitted inside the premises of Examination Hall. Any infringement of these
instructions shall entail cancellation of their Candidature.

T ongff o /AT WHR, TIURISIEUT Jed dhg/RATo IRBR & el Tidei—e &= & SUHH], W FHRY, SFeH U S 8§
BRI €, 3% U I i BT ST THO TR BT a2, B 7 v TR 3a! il WieR 6l o s 3
3naeff e et ST SFTIfRT IO OF Siaw AN, 9 foT I faifad ote/@ieia ulten § 984 @t arafa et ff s
Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government (including NPCIL),
Autonomous Bodies, Aided Institutions are required to produce NOC from the present employer failing which their candidature will
not be accepted. Such candidates must bring NOC from the present employer without which they will not be allowed to appear in
the written examination / skill test.

fm o angff o1 Fuffva witeRt grr faferafla o 3 e v, aikE ud gdad @@ s.) aut fasiv gRen vt (@ uae) &
AT , STl THTOT-U, S S&cyg, T UHTUT-US U saHTeh HRIadoi- VA0S & T o YR TR g Sifad =g fasar Sa|

The final selection of the candidate in the Corporation will be subject to medically fit certification by the prescribed authority,
verification of Character & Antecedents (C&A) and Special Security Questionnaire (SSQ), verification of Caste Certificates, EWSs
Certificate & PWBD certificate.

forfad ote/arerer otem 3 forg SR ¥ gaTT 71T Sy Sf/Sr™fed St & raffay ol o-oH o fedi St Yer fonvmg srar
R 99 o1y &t FRmrgeR ufagfd & St qoift sragferd Sd/Srayfad sHod & 0 3l St /R AR, Ha /A &
e, Trdoies &7 % I, ™ WBR F JRIF Ud Targdl § VR4 &, 38 TET Ul BT Y7 el fohar S|

Outstation candidates of SC/ST category called for written examination/skill test shall be reimbursed to and fro lind Class Rail or
ordinary Bus fare as per rules. However, SC/ST candidates those who are already in service of Central/State Government,
Central/State Corporations, PSUs, Local Government Institutions and Panchayats, shall not be paid travelling allowance.

YT HIUGS G0 16! R dldl Syal S1fdl YHI0-U, I feahe Sfife Gxalasl URgd ol b ardl Siffall b foriaa wdien/arerat oiem o
YT T & o I o9 &t ufaafd et & S|

Travelling expenditure shall not be reimbursed to candidates for attending written examination/ skill test, if they do not fulfil the
eligibility criteria or do not produce documents like Caste Certificate, journey tickets etc.

TdEEUd & U g8 SifiieR W § 6 Ffaa & fore Suged snadf i urg om wR ag el off snaeff o1 = A v

NPCIL reserves the right not to select any of candidate(s) for the advertised post if suitable candidate is not found.

Ue & for aifesd divardt Ot et aret 3naelf &) 3de A & forw U g

Candidates possessing requisite qualification for the post are only eligible to apply.

Sifam au/sifem Y% B uften H YT O IS a1 Ulte uRkom @ ucllen R B snaeff, smde & forg ur e B 1 S I snaffar R
faR =18t fopa Smee|

Those candidates who are appearing in or awaiting result of final year/final semester are not eligible to apply. Hence their candidature
shall not be considered.

= vl Ufehar & foredt ot TR foradt el a1 Samsfin & a1g & TR oft =fia § W afe Fafafea 3 9 g ot urn S g o 39d smaes
TORfemEd § Tt fgfaaar & o e, Sfaifid ok faafsia fey S & forg STRerd 8 qut ST siae/Mgfad q¥d P
P & ST |

At any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the said applicant
will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and his/her application/appointment will be
rejected forthwith.

gfc 31dG 7 If the applicant:-

Tl -1 aga WWWW@ 3{YdT has provided wrong information or submitted false documents; or
Wlﬁ:ﬂ&ﬁfﬁ U 8, 31YaT has Suppressed relevant information; or

wm%@ﬁuﬁaﬁwmﬁw g1 Bl BT; YT does not meet the eligibility criteria prescribed for the post; or
yolf vifgsan & SR fameft WWWWWW 81 ;3{YdT has resorted to unfair means during the Recruitment process; or

QN ow
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35.

36.

37.

38.

e. B AT BT IS UTT ST 8 ;31T is found guilty of impersonation; or

£ Oden dg R faRed e & JIR= e 1 UHTId 3 &b ﬁ"ﬂ Y™ Uer fear E?f; 3YdT has created disturbance affecting the
smooth conduct of the Written Examination at the test centre venue; or

g. TR ATa 3T 3R BICTITH 3UaTS fohaT 8 has uploaded non-human or irrelevant photograph

3ngff gRT U B e & U o/ / & side URgd &3 &1 R o Shaet Fa-an iide W 8 ) o= fosar S|

In case of multiple / duplicate application for the same post by a candidate only latest application will be taken into account for
further consideration.

Uyl O fg et 81 (g aiieh)

Question papers will be bilingual (Hindi/English).
forRaa/mrera wten Bg W fFArdad snaffal & forg om-oTm Ud 83 & foTT sfazdd Tgr™dl UaH & S|

Necessary assistance for access & seating will be provided to PWBD candidates at the Written / Skill Test centre.

3ffT T TxATdSl & JATOH & THI T el & 1Y 3 A & JUTvRed FafiRad THmoesl/cxdes & W-ganid ufdl
SIS MG Ud Yo Ux & feaade o 91y SifHard =0 ¥ Ukd BT ghll -

Candidates are required to submit invariably self-attested copy of the following certificates/documents as applicable to his /her case
along with the print out of online application and admit card at the time of document verification with originals:-

a. o fafy vmmor & 0 § o vmores Fufid uod & Sem iR gRT SIRT /THUERe ¢id diferdl|

Birth Certificate issued by the Competent Authority in the prescribed format by the Government /SSC Mark Sheet as a proof of
Date of Birth.

b. R0, THRHA Td I Argarsh § Hafed I 3id difidd Ud THOS | Udd aY Sfdl Tdd JHCR & Sfdhdiferd
e B
Mark Sheets and Certificates of all Educational, Professional and Technical Qualifications. Mark Sheet of each year or each
semester is must.

c. OEar gRT SIRY SMa YHTOT/AaT Yo, fH aT 3t Srafd, 3FMa &1 Udhfa Siifes gul difcrds /s, e Ud & at
freR &1 fqer0 Wy ®U 9 gifar T 7))

Experience Certificate/Service Certificate issued by the Employer indicating the period of service, nature of experience like full
time/part time, designation and details of job or responsibilities clearly.

d. WoR gR FuiRa guz & 9em miieRt gRT SIRY Sifd gHmoreE|

Caste Certificate issued by the Competent Authority in the prescribed format by the Government.

e. OMRF U Y HHGIR I & IRl &I Fufa yo & Fem WRISHRT gRT SIRT 319 Td WU &7 VHI00H TRdd 631 G|

Income and Assets Certificate for EWS candidates issued by a Competent Authority in the prescribed format.

£ UH-UfaqE & A H ST T |
Discharge Certificate in case of Ex-Servicemen.

g SIH Fad OF & a_n H Fufa U 8§ Yem mieRt gRT SR FRidddr gHToH |

Disability Certificate issued by the Competent Authority in the prescribed format in respect of Person With Benchmark
Disabilities (PWBD).

h. YRIRE ¥U J Fader S o @ e Ue URor 337 5q 9 § a1 Ty o | o[ 8, 3 oy famiy e srafad
3 Jag ASHd oIS (Sal S8l slIS 81 & I8! Rifdet ot gRI) §RT SR} UHIU1-U3|
Certificate issued by Medical Board attached to Special Employment Exchanges for the disabled (or by a Civil Surgeon where
there is no such board), in respect of physically disabled persons who are otherwise qualified to hold clerical post and unable to

type.

i gl snglf 7 Tidhengud B ¥ R o fpar @ @ 3%eR gR1 W ud TrdiierEua min siftddr Rt SR sMva
UHTOTOH /&dT JHTOTE ForT JaT &1 3fafd, b 3fTex -, UG- Ud i a1 forHieR! &1 faarur Wy =Y G117 3|
If the candidate has worked in NPCIL on Contract, Experience/Service Certificate issued by the Contractor duly forwarded by
Engineer-in-charge, NPCIL having indicating the period of service, work order no. designation and details of job or
responsibilities clearly.

o At engdf 3 TdiElemsTa & Madeiieis S1uR W S fasdr 81 O TIUISISud gRI SIRT 3FgHd THTOTE,/AaT YHT0T9A fSTes dar
P! 3fafd, UG Ud Brd a1 FieR] o1 fIavur Ty & exifan 11 7|

If the candidate has worked in NPCIL on Fixed Term Basis, Experience/Service Certificate issued by NPCIL having clearly
indicating the period of service, designation and details of job or responsibilities.

k. ﬁé 31 YT YHTITF (T JaTsy) Any other relevant certificates (as applicable).
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40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

XA TG ! I IR & IR B ST I ferd fobam sme|

The schedule of documents verification will be intimated separately.

HTAGH DI IUPD GRT W 3iH-A1e4 3Hae- Jus H GRIfs T8 Yaisfl & SUR TR Ule &t SrAfa <t STt oid: Iare o It § fob
3fided P Y yd YR B o fos 9 ¥ Gradr rdf of gfd rd 51| afe are # bl TR 0R urdl Sl § o Sded gRI WRgd @l s
I T 8 3ryal 31 3 PIs Il Idf bl R AT Il ¢ dl U 3Hdad di il FRed o & ot ud 39 dey H foe of
[ERR R fa=R 781 foban S|

The applicant would be admitted to the examination on the basis of the information furnished by him/her in the online application
form. It is therefore advised to ensure that they fulfil all the eligibility conditions before applying. In case it is found at a later stage
that the information furnished by an applicant is false or an applicant does not fulfil any other eligibility conditions, the candidature
of such applicant would be cancelled and no correspondence in this regard would be entertained.

SR IMIGAR! &1 N1 SRifch 3Mde TUH, U9UH Td IR UG (Fafd/Srfa) $1fe & 704 T2t a9 oF & fafy 9 &: g &
§1e I 3afy o fory FRI&rd et 3T S|

Record of the non-selected candidates viz. application form, question papers & answer sheets (selected/non-selected) etc. shall not
be preserved beyond six months from the date of drawl of select list.
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Issuance of an admit card for the examination will not confer any right for appointment. Appointment will be solely subject to
fulfilment of all the eligibility conditions and qualifying in the selection criteria prescribed.
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Email id and mobile number once entered is final. No change will be allowed.
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Canvassing in any form shall be disqualification.
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In case of any dispute, jurisdiction shall be at Rajasthan.
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Corporation reserves the right to modify/cancel/expand the whole process of this recruitment and selection process at any stage
without assigning any reason or intimation.

o snafigt &1 wgm T8 g 8, 3% WY HIS UF-oIagR el o S|

No correspondence will be made with the candidates not selected.
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All further announcements/details pertaining to this process/updates/corrigendum/addendum etc. will only be displayed/provided
on NPCIL website www.npcilcareers.co.in from time to time.
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In case of any discrepancy in Hindi version of the advertisement, English version will prevail for all purposes.
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Important Note: "The appointment shall be subject to the final outcome of writ petition No. 15634/2013 between Anushakti Dr.
Ambedkar SC/ST Employees Welfare Association V/s Director (HR), Nuclear Power Corporation of India Limited and others pending
before the Hon'ble Rajasthan High Court Jaipur bench”.

U Ydieh (HI.E) Dy.Manager (HRM)

T faggd — T 3URer fdded Nuclear Power-An inevitable option

NPCIL Strives to have a work force which reflects gender balance and women candidates are encouraged to apply.
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